THE WRIGHT INSTITUTE

ANNUAL CAMPUS SAFETY AND SECURITY REPORT

2026-2027



The Wright Institute
Annual Security Report — 2026-27

Table of Contents

. Introduction and Annual Security RePoOrt .........cccovvvericiisrnniccssssnnicssssnnecssssnssssssssnssessssssssees 6
1.1 INErOAUCHION..cccueerirnrriniercncneressnsressssnesssnesssssossssssssssasssssssssssssssssesssssesssssessssssssssssssssssssssssse 6
1.2 The Annual Security RepPOTrt......cccueeeeverecsrnncssercsssnrcssnrcsssnscsssnscsnsses 6
1.3 Annual Security Report Availability and Distribution ...........ccceieecicvniccsccsnneccsssnnnees 6
1.4 Covered Campuses and LOCALIONS .....ceeeverecsnrcssnrcssnicssnecssssicssssesssssesssssesssssssssssssssssese 7

. Clery Act Geography and Reporting Framework ...........cccecceeeecueecnnces 7
2.1 Clery ACt GEOZIaAPRY ..cuueeiicrccuericssssanricsssnsrecsssssssessssssssssssssssessssssssssssssssssssssssssssssssssssssssasss 7
2.2 Campus Security AULROTItIES . ..uciieiieniieensenssnensenisniisenssnensnessnecssessssessnessseesssesssssssaeess 8

. Reporting Crimes and Other EMErgencies .........ccceeveeeessercssnrcssnrcssnsssssssssssssssssssssssssssssssssns 8
3.1 INrOAUCHION...uuueeiineeicieeicieeeninrecsneessneesssseesssseesssssesssseessssesssssesssssesssssesssssessssssssssssssssassss 8
3.2 Emergency Reporting and 911 ........iviinniennieniinnsnennsnecsenssnenssesssnscssessssesssessssessassssacess 8
3.3 Reporting to Local Law Enforcement...........cceeiciveicisnicssnncssnicssnnicssnsssssnssssnsssssnsese 10
3.4 Reporting to Campus Security Authorities .......ccceeeeeeecsccnneecnne .10
3.5 Professional Counselors........ieeinecneecsenssnensnecssnecsansssaesssecssnes .11

. Preparation and Disclosure of Crime StatiStics ........ccceeeuvecrrunecsaneees A1
4.1 Policies for Preparing the Annual Disclosure of Crime Statistics 11
4.2 Unfounded Crime RePOItS ......cccvveeeciverccssnrissnncssnressnnressnnncssssecsnnecns 12

. Timely Warning PoliCy ......cccceveeerruriccsencsssunisssanssssuncsssnnsssssnsssssssssssssssssssssssssssssssssssssssssssssassss 12
5.1 Circumstances Requiring a Timely Warning..........cccceeeverecscnenees 12

. Emergency Response, Notification, and Evacuation ..........eeeiieeisenneecsennseccseecsnecanes 13
6.1 Emergency NotifiCation .........ccccevercsveicssnnicssnnncssanicssnnssssanssssaneces ..13
6.2 Evacuation Procedures ..........ceeecnveecssneecsseecssnnecssnencssseccsneeens ..14



7. Campus Security and Law Enforcement ...........ccoeecccvncissnncssnncssnncssnsncsssnncssssesssssscsssssses 14

7.1 CAMPUS SECUTILY wevvrerrrrrcssrrncsssressssrssssanssssanssssasssssasssssssssssssssssssssssssssssssssssssssssssssssssssssssssss 14

7.2 Relationship with State and Local Law Enforcement.........cceiiceivvnereccssnneccscsnssecsnns 15

8. Security of and Access to Campus Facilities .......cooceeevveiciieicssnrcssnncssnicssnnncssnnicssssssssssecnes 15

8.1 Access to Academic and Administrative Facilities .......cccceveeveevsurcsernnenseccseecsencnnns 15

8.2 Security Considerations in Facilities Maintenance............ceeeeccseecsseecsseccssneecssnencnns 15

9. Security Awareness and Crime Prevention Programs.............cceiccceicsseecssencssneecsssnccnns 16

9.1 Security Procedures and PractiCes ..........cceoveeeesvercssercssnncssnnssssnesssanssssssssssssssssssssssssssns 16

10. Alcohol and Drug POLICIES ....ccceeeevvereiinicisniessnicssnncssnicsssnecsssnecssssecssssncsssssssssssssssssssssssssses 16
10.1 The Wright Institute’s Drug and Alcohol Free Environment and Drug and

Alcohol Abuse Prevention Programi........eeiceeicnneicssseicssnncssssssssssssssssssssssssassssssssss 16

11. Registered Sex-Offender INformation..........eieeeeciseiiisincssnecsseicsssencsssnecsssnecssssscssssscsanes 19

12. Dating Violence, Domestic Violence, Sexual Assault, and Stalking 19

12.1 Institutional Prohibition..........cceinveineiisnenseecsenssnccsnecsseccsnens 19

12.2 Applicable Jurisdictional Definitions .......cccceevereecscsnnrecssssanreccsssaneecssssassesssssssesssssnsses 19

12.3 Definition of Consent Under Applicable Law ........cciiivviicicricssnnicssnnrcssnnscssnsecsenns 20

12.4 Primary Prevention and Awareness Programs...........cccecceeccvenccssenccsssnscssnsscssnsssssans 20

12.5 Ongoing Prevention and Awareness CAMPAIZNS .....cccovvruereecssranrecsssnssecssssassessssnses 20

12.6 Bystander-Intervention INformation ..........eoeeceeinseensecsseenssennsnensecnseecsnscsseesncens 20

12.7 Risk-Reduction INformation .........eeeeiieecseenseiiseinseecsenssnncsensssccssecsssessssssssesssacens 21

13. Procedures Following Dating Violence, Domestic Violence, Sexual Assault, or Stalking21

13.1 Immediate Safety and Medical ASSiStance .......cceceeveecseecsuecnne 21
13.2  Preservation of EVIidence........einseiseccsnecsseecsenssnccssecsssecsnenes 21
13.3 Reporting to the Wright INStitute......cccovvrieerrrriccscssnnicssssnrecssssansecssssnssessssssssesssnsses 21
13.4 Reporting to Law Enforcement ..........ecciceieiieicncnncssnncssnnncssnsicssssssssssssssssssssssssssnns 21

13.5 Protective Orders, No-Contact Orders, and Similar ........ccccoccceeecrscsnneccsscnneccsscnanee 21




13.6 Confidentiality and Public Recordkeeping.........cccceeuvrernercnnes 22
13.7 Counseling, Health, Mental-Health, Advocacy, and Legal Services ........ccceeeeeunees 22
13.8 Academic, Transportation, and Working Accommodations 22
13.9 Written Notice of Rights, Options, and Available Services w22
14. Institutional Disciplinary Proceedings for Sexual Violence and Sexual Harassment
OFFENSES cuuueeiiiniriisnriiisriisintiisstecssntnessstiessssnessssssssssscssssesssssssssssessssssces .23
14.1  INtrOAUCHION...ccueeieeiieensneiitenseecsaensnesssesssecssnssssssssessssesssassssnssssssssssssassssesssssssansssasans 23
14.2 How to File a Disciplinary Complaint..........cocceeveicisnicssnicssanicssansssssnssssassssssssssnns 23
14.3 Types of Proceedings Used by the INStItUtION .......coveeereeersnensenisnensnesseenssnecsaensanenns 23
14.4 Selection of the Applicable Proceeding ...........cccecuveeruneccnnnees .23
14.5 Steps and Anticipated Timelines ......ccccccevvereiveicisnicsssencssnncssanissssnscsssssssssssssssssssans 23
14.6 Student Title IX Harassment Complaints, Investigations, and Hearings............. 23
14.7 Student Harassment/Discrimination/Retaliation Prevention Policy.........c...cccue... 42
14.8 Employee Harassment, Discrimination, and Retaliation Prevention Policy ........ 46
15. Hazing Policy and Prevention...........cieeeecsseecnsnecssnncssnnncsssnecsssencnns 53
15.1 [Institutional Definition and Prohibition of Hazing............ccueievveicvcrccscnercscnnccsnnns 53
152 DefiNItIONS .cccuiiineieiiiiiiiiniintineineinsticsntsseisssecssscssnssssesssessssessssssssssssasssssssssssssssssasens 53
15.3 How to Report Hazing ......c.ccceeeeicvnnricsscnnnccssssansecsssssssecsssssscsses 54
15.4 Investigation of Hazing REPOILS ....cccvvueievvriiiirrissnncssnicssnnisssnnicssssesssssesssssssssessanns 54
15.5 California Hazing Law .......ccceiicivercnsrnncnsercssencssnnsssssssssssssssases 54
15.6 Hazing Prevention and Education...........cceiiccncsnniccssssnniccsssnnnecssssnssessssssssessssases 54
15.7 Campus Hazing Transparency Report and Website Location 55
16. Clery Crime StatiStiCS.....ccivrererssercsssnrcsssnnssssanssssssssssssssssssssssssssssssssssssssssssssssssssasssssssssssssssssnss 55
16.1 Statistical Reporting Period and Methodology ..........ccouuereecscnnrccscssnnrecsssnnrecssnnnes 55
16.2 Three-Year Crime StatiStiCs .....ceevveirensreensnnssnecsenssaecssnnsssessansssseessassssesssssssassssacens 55
17. Prohibition on Retaliation ..........ueieiiueiieiisiiiseensiinsneiseinsnennsnicsneisssessecsssessessssssssessssessnns 55




18. APPENAICES..uueiirsriisrricssricssricssnicssarecsssresssssesssssosssssssssssssssssssssssssssssssssss 56
Appendix A — Three Year Crime Statistics ......cccccceeerieccsuecnnee 56
Appendix B — Crime Definitions and Classification Rules.......ccccoeereeescneeccsccnneiccsanns 74
Appendix C — Law-Enforcement and Community Resources ... 76
Appendix D — Evacuation Maps, Plan, and Information ............uueecvensenisneinnnnee 78



1. Introduction and Annual Security Report

1.1 Introduction

The mission of the Wright Institute is to educate students to be critical thinkers and ethical
problem solvers, to address community and societal needs, and to function effectively as
professionals in a diverse society.

The Wright Institute is located within Berkeley, California. This city, like the San
Francisco Bay Area around it, offers a multicultural, cosmopolitan environment that attracts an
extraordinary community of psychologists, scholars and other intellectuals from around the world.
Students benefit from the area's abundance of clinical training settings, as well as leading
educational and research institutions. The neighborhood restaurants, cafes, bookstores and shops
that surround the UC Berkeley campus create a vibrant social and intellectual atmosphere. Like
most city environments, there is also the potential for crime. It is important to be aware of one’s
surroundings and mindful of potential dangers. We have compiled this report to provide our
students and employees with important information to foster campus safety.

1.2 The Annual Security Report

The Jeanne Clery Campus Safety Act (“Clery Act”) requires colleges and universities to
report campus crime data, including disclosing campus crime statistics, and to outline the policies
and procedures for campus safety. In 1990, Congress enacted the Crime Awareness and Campus
Security Act of 1990 (Title I of Public Law 101-542), which amended the Higher Education Act
of 1965 (HEA). This act required all postsecondary institutions participating in HEA’s Title [V
student financial assistance programs to disclose campus crime statistics and security information.

The Clery Act requires publication of an Annual Security Report (ASR) to employees and
students every October 1%. The Wright Institute’s ASR is compiled by the Human Resources
department with cooperation from other departments, The ASR provides information regarding
the Wright Institute’s campus safety and security policies, procedures and programs, as well as
statistics of specified crimes for the preceding three (3) calendar years. The ASR includes
information regarding reporting crimes and emergencies, timely warnings and emergency
notifications, crime prevention and safety, sexual assault, dating violence, domestic violence,
stalking, hazing, and other matters required by the Clery Act.

Members of the Wright Institute community are encouraged to report crimes to security or
to a Campus Security Authority (CSA) as identified below. This can assist with providing timely
warning reports and necessary information for annual campus crime statistics.

1.3 Annual Security Report Availability and Distribution

The Wright Institute prepares and publishes this Annual Security Report each year by
October 1. The report is distributed to all currently enrolled students and current employees. The
Wright Institute may satisfy this distribution requirement by providing the report electronically,
including by posting the report on an Internet or intranet website, provided that students and
employees receive direct notice of the report’s availability, the exact electronic address at which



the report is available, a brief description of the report’s contents, and notice that a paper copy
will be provided upon request.

Prospective students and prospective employees are provided notice of the availability of
the Annual Security Report, a description of its contents, and information about how to obtain a
copy. The Wright Institute will provide a paper copy of the Annual Security Report upon request.

The current Annual Security Report is available at:
http://alert.wi.edu/EmergencyBrochure.pdf Paper copies may be requested by contacting the
Wright Institute’s Director of Human Resources at mmena@wi.edu and (510) 841-9230.
Questions regarding this Annual Security Report or the Wright Institute’s compliance with the
Clery Act may be directed to the Wright Institute’s Director of Human Resources at
mmena@wi.edu and (510) 841-9230.

1.4 Covered Campuses and Locations

The Wright Institute locations covered by the ASR are:
» 2728 Durant Avenue, Berkeley, CA 94704
» 1000 Dwight Way, Berkeley, CA 94710
» 1918 University Avenue, Berkeley, CA 94704

2. Clery Act Geography and Reporting Framework

2.1 Clery Act Geography

Clery Act crime reporting is not strictly limited to events that occur on campus or within
campus buildings. For purposes of collecting and reporting Clery Act crime statistics, Clery Act
geography consists of: (1) buildings and property that constitute a campus of the Wright Institute;
(2) qualifying noncampus buildings or property owned or controlled by the Wright Institute or by
an officially recognized student organization; and (3) public property within or immediately
adjacent to and accessible from a campus.

(A)  Buildings and property that are part of the institution's campus. For the Wright
Institute, this includes the following buildings:

» 2728 Durant Avenue, Berkeley, CA 94704
> 1000 Dwight Way, Berkeley, CA 94710

(B) Noncampus buildings and property means any building or property owned or
controlled by a student organization that is officially recognized by the institution; or
any building or property owned or controlled by an institution that is used in direct
support of, or in relation to, the institution’s educational purposes, is frequently used
by students, and is not within the same reasonably contiguous geographic area of the
institution.

The Wright Institute operates a clinic located in a multi-use building located at 1918
University Avenue, Berkeley, CA 94704.
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(C)  Public property within or immediately adjacent to and accessible from the campus
and noncampus property.

The Wright Institute does not have any on-campus student housing facilities.
2.2 Campus Security Authorities

Campus Security Authorities (CSAs) include individuals with responsibility for campus
security, including individuals responsible for monitoring access to Wright Institute property;
individuals or organizations specifically designated by the Wright Institute as persons to whom
students and employees should report criminal offenses; and Wright Institute officials who have
significant responsibility for student and campus activities.

At the Wright Institute, CSAs include the following positions:
e Director of Human Resources/Clery Compliance Coordinator
e Dean of Students/Safety Officer
e Director of Student Affairs
e Clinical Program Director
e Receptionist

An employee is not a CSA merely because the employee is a faculty member or member
of the support staff. Whether an employee is a CSA depends upon the employee’s actual
institutional responsibilities. Faculty or staff members who have significant responsibility for
student or campus activities, responsibility for campus security, or who have been designated as
persons to whom crimes should be reported may be CSAs.

3. Reporting Crimes and Other Emergencies

3.1 Introduction

The Wright Institute encourages all members of the campus community to accurately and
promptly report crimes to the Berkeley Police Department or other appropriate law-enforcement
agency when the victim elects to make such a report or is unable to make a report. Reports also
should be made to one of the Campus Security Authorities identified in this report so that the
Wright Institute may evaluate its obligations regarding Clery crime statistics, timely warnings,
emergency notifications, and other appropriate institutional responses.

3.2 Emergency Reporting and 911
Reporting Crimes or Suspicious Activities

It is important that everyone take responsibility for their safety and the safety of others by
reporting crime or suspicious activities. The Wright Institute facilities are open to students, staff,
faculty, clients, and others who have business at the Institute. Report suspicious persons on or



around the campus to Institute personnel. If you see any security problems, please report these to
any staff or faculty member as soon as possible.

Any emergency that threatens life or property should be immediately reported to the
Berkeley Police & Fire Departments by dialing 911.

Persons should report criminal or suspicious activities at this campus to the Berkeley
Police Department at 911 or at the non-emergency phone number 510-981-5900. Reports should
also be made to the Safety Officer at (510) 841-9230, ext. 114. Institute personnel will assist in
contacting the appropriate agency, if requested.

The Institute has established a working relationship with the Berkeley Police Department
to monitor occurrences of crime at Institute facilities and surrounding areas. Through the
Community Service Bureau (CSB), the Berkeley Police offer programs to aid victims of crime,
promote crime prevention, and maintain personal safety. The Berkeley Police Department also
has a “Secret Witness Program” to report crimes or drug dealing. Anonymous reports of crimes or
drug dealing can be made by calling “THE COPS” (843-2677).

Local police department non-emergency numbers:

Albany (510) 525-7300 Kensington (510) 525-7573

Berkeley (510) 981-5900 Richmond (510) 233-1214

El Cerrito (510) 237-3233 Oakland (510) 777-3333

Emeryville  (510) 596-3700 ucC (510) 642-6760
Berkeley

When you make a report, be prepared to give the following information:
® Your name.

e Location of the incident.

e Nature of the incident and whether the incident is still in progress.

e Description of the person(s) involved: race, sex, physical characteristics, clothing, and
whether the person is still at the location

e Description of any vehicles involved: type of vehicle, license number, color, and last
known location.

Voluntary Confidential Reporting

A victim or witness who does not wish to pursue action through the Wright Institute or the
criminal justice system may nevertheless make a voluntary, confidential report for purposes of
inclusion in the Wright Institute’s annual crime statistics by contacting the Director of Human
Resources/Clery Compliance Coordinator at mmena@wi.edu.



Information received through this process will be used, as appropriate, to determine
whether an incident must be included in Clery statistics and whether the circumstances indicate a
continuing safety concern. Personally identifying information will not be included in publicly
reported Clery statistics. Confidentiality is not absolute, however. Where the health or safety of
others in the community may be in danger, for example, it may be necessary for the Wright
Institute to take appropriate steps to protect the safety of its students and employees, including the
person who has reported the misconduct.

33 Reporting to Local Law Enforcement

The Wright Institute does not have campus law enforcement or trained security staff. The
Wright Institute has front desk staff in the reception areas generally through the day and evening
hours while classes are in process. No employee of the Wright Institute has, within the scope of
their employment, police powers or the authority to arrest individuals.

The Wright Institute urges persons affiliated with the school to make use of the extensive
safety resources at the City of Berkeley Police and Fire Departments and the University of
California at Berkeley. The Wright Institute encourages students and employees to be responsible
for their own safety and mindful of the security of others. You can do this by informing yourself
about safety procedures and crime avoidance tips available in this report and from the City of
Berkeley and the University of California. Individuals may sign up for Nixle messages available
at the following City of Berkeley Police Department website:

https://www.ci.berkeley.ca.us/police/
3.4  Reporting to Campus Security Authorities

In all cases, report the incident to the Dean of Students and Safety Officer, Virginia
Morgan, or any other Senior Administrator at the Wright Institute. You may contact the front desk
to fill out a Crime Incident Report. If you wish to make an anonymous report, you may

anonymously call the Safety Office (Virginia Morgan) or the Director of Human Resources
(Martha Mena) at (510) 841-9230.

The Wright Institute urges that all crimes be reported. Since the Institute does not have
campus law enforcement staff, a report should be made to the City of Berkeley Police
Department. After a report is made, the crime should also be reported to the Safety Officer or
Director of Human Resources, so that they may take appropriate action, including to investigate
and take appropriate action

Any CSA who becomes aware of a Clery-reportable crime, as defined below, that
occurred on Institute facilities or property owned or controlled by the Institute (including off-site
facilities and short-term “control” such as the rental of a room during an Institute sponsored
event) must report the incident to the Director of Human Resources who serves as the Clery
Compliance Coordinator for the purpose of statistical reporting.

CSAs have reporting responsibilities under both federal and state laws. The Wright
Institute expects CSAs to be familiar with their obligations and to comply with these



requirements. The following pages provide greater detail about these legal obligations. CSAs are
encouraged to review the actual laws for additional information and guidance.

CSAs are not expected to investigate what has been told to them. For purposes of Clery
compliance, a CSA does not need to provide the names of the involved persons to the Clery
Compliance Coordinator.

Include the following information when notifying the Clery Compliance Coordinator
about a Clery reportable crime:

* Type of crime (preferably with sufficient information to properly classify the incident)
* The location of the incident (as specific as possible)

* The date and time of the incident

* The date and time the incident was reported to the CSA

3.5 Professional Counselors

A professional counselor whose official responsibilities include providing mental-health
counseling, and who is functioning within the scope of the counselor’s license or certification, is
not considered a Campus Security Authority when acting in that counseling capacity.

The Wright Institute encourages professional counselors, if and when they deem it
appropriate, to inform persons whom they are counseling of the procedures available for making a
voluntary, confidential report of a crime for inclusion in the Institute’s annual Clery crime
statistics.

4. Preparation and Disclosure of Crime Statistics

4.1 Policies for Preparing the Annual Disclosure of Crime Statistics

At the Wright Institute, the Director of Facilities has the annual responsibility for
gathering statistics and provides this information to the Human Resources Director. The Director
of Facilities and the Director of Human Resources work with CSAs as needed on identifying the
reportable crimes and report the information to the Department of Education and the Wright
Institute community, and are responsible for preparing the ASR. The Human Resources Director
is the Title IX Coordinator for the Wright Institute. Campus safety reports and records are
maintained in the office of the Director of Human Resources office. These policies and
procedures are reviewed on an annual basis.

The Director of Facilities, in coordination with the Clery Compliance Coordinator,
annually collects reports from the Wright Institute’s Campus Security Authorities and other
institutional sources that may possess information concerning Clery-reportable crimes.

The Wright Institute also makes a reasonable, good-faith effort each year to obtain crime
statistics from the Berkeley Police Department and every other state or local law-enforcement
agency having jurisdiction over all the Wright Institute’s Clery geography.



Reports are reviewed to determine whether the reported conduct meets a Clery crime
definition, occurred within Clery geography, and falls within the applicable calendar year. Crimes
are classified and counted in accordance with applicable Clery Act requirements and the FBI
Uniform Crime Reporting definitions incorporated into the Clery regulations.

A reported offense that meets the Clery reporting requirements is included in the statistics
regardless of whether the incident resulted in an arrest, prosecution, disciplinary action, or a
finding that the accused person was responsible.

Federal guidance expressly requires the reasonable, good-faith effort to obtain police
statistics and generally requires reported qualifying crimes to be counted without waiting for a
criminal or institutional adjudication.

The information in this report comes from a variety of sources, including the City of
Berkeley Police Department and incidents reported to the Wright Institute.

4.2 Unfounded Crime Reports

A reported Clery crime may be excluded from the Wright Institute’s crime statistics as
“unfounded” only when sworn or commissioned law-enforcement personnel have fully
investigated the report and formally determined that the report is false or baseless.

A report is not unfounded merely because a victim declines to cooperate, no arrest or
prosecution occurs, property is recovered, or available evidence is insufficient to establish
criminal responsibility.

The Wright Institute discloses the total number of crime reports formally unfounded
during each of the three most recent calendar years in the annual security report statistics in
Appendix A.

5. Timely Warning Policy

5.1 Circumstances Requiring a Timely Warning

The Wright Institute will issue a timely warning to the campus community when a Clery-
reportable crime occurring within the Institute’s Clery geography is reported to a Campus
Security Authority or local law-enforcement agency and the Wright Institute determines that the
reported crime represents a serious or continuing threat to students or employees.

The determination whether to issue a timely warning will be made on a case-by-case basis
based on the facts and circumstances known at the time. The Wright Institute may consider the
nature and seriousness of the offense, whether the circumstances indicate an ongoing or
continuing threat, the likelihood of recurrence, and other information relevant to protecting the
campus community. The same standard applies to all Clery-reportable offenses, including sexual
assault.

The President, Clery Compliance Coordinator or their designees are authorized to
determine whether a timely warning will be issued. A timely warning will be issued as soon as
sufficient pertinent information is available and in a manner intended to aid in the prevention of



similar crimes. The warning will contain information that the Wright Institute determines is
appropriate to enable members of the campus community to protect themselves.

Timely warnings will withhold the names and other personally identifying information of
victims. They ordinarily will be distributed through email, and may also be distributed through
text alerts or websites. The Wright Institute may provide follow-up information when additional
information becomes available.

When an immediate threat requires an Emergency Notification under the procedures
below, the Wright Institute is not required to issue a separate timely warning concerning the same
circumstances, but will provide appropriate follow-up information to the community as necessary.

The Wright Institute may also issue safety advisories concerning incidents that do not
meet the Clery criteria when the Institute determines that doing so would promote campus safety.

Anyone with information warranting a timely warning should report the circumstances to
the Durant or Dwight receptionist for immediate delivery to the Office of the President either by
phone at (510) 841-9230 or in person at the Institute.

6. Emergency Response, Notification, and Evacuation

6.1 Emergency Notification

The Wright Institute will issue an Emergency Notification when there is a significant
emergency or dangerous situation that is currently occurring on campus, or poses an imminent
threat to campus. The Wright Institute maintains a cell-phone texting and email alerting and
warning service designed to contact faculty, students, staff and other interested parties to warn of
situations on or near campus that may pose an immediate threat or represents a situation
necessitating an emergency alert. The alert system provides emergency, urgent and important
information and instructions in other emergencies as determined necessary immediately after the
emergency situation has been confirmed.

Members of the campus community must keep their current text capable phone number up
to date in the WI Portal. Wright Institute email addresses are also used to email blast emergency
information. The Wright Institute will activate this system in the event of an imminent threat to
safety, in a serious emergency or on the occasion of an urgent situation. All personal information
remains private and is not accessed by the by the Wright Institute or others for any reason other
than alerting you.

The Wright Institute tests this system bi-annually to ensure that it is functioning properly.
The Building Emergency Coordinator (BEC) tests the alert system. In the event of an emergency
communication, the onsite BEC will disseminate an emergency notice. The BEC will determine
the content of the emergency communication using the prepared statements and initiate the
notification system. If the Wright Institute initiates the emergency notification system, those
current members who have a working text phone number in their WI Portal account and a WI
email address will be notified. Emergency messages can also be sent via the WI Portal in the
Announcement section.



The 2728 Durant campus Primary Building Emergency Coordinator is Jason Strauss,
jstrauss@wi.edu. Documents of system tests and emergency response training events are
maintained in this office.

At the 1000 Dwight campus, May Zahm, at mzahm@wi.edu is the Primary Building
Emergency Coordinator.

The Director of Clinical Services, Deanna van Ligten, at dvanlighten@wi.edu has
oversight for emergency response at the clinics.

6.2 Evacuation Procedures

Upon activation of the fire alarm system or upon receiving an emergency notification to
evacuate, all persons shall immediately evacuate the building and meet at the predetermined
Emergency Assembly Point (EAP), unless directed to another location or unless it is apparent that
the EAP is not a safe place to gather. While evacuating, remain vigilant for dangerous or criminal
activity, and report such observations to the Berkeley Police Department as soon as possible.
Familiarize yourself with the evacuation procedures for any building; also locate the nearest exit
and fire extinguishers.

Staff trained in emergency response roles will do their best to guide students and faculty
from the facility. When evacuating the facility or classroom, try to be aware of the whereabouts of
your classmates or students. This will help emergency responders to account for all community
members when arriving at the Emergency Assembly Area. Wright Institute administrative and
program staff participate in semi-annual emergency response and evacuation procedures such as
fire, earthquake or an event that requires sheltering in place. Procedures are tested at least
annually and the Institute documents the description, date, time, and whether
announced/unannounced. A report of training exercises can be obtained by contacting the primary
BEC at the Durant campus.

7. Campus Security and Law Enforcement

71 Campus Security

The Wright Institute does not have campus law enforcement or trained security staff. The
Wright Institute has front desk staff in the reception areas generally through the day and evening
hours while classes are in process. No employee of the Wright Institute has, within the scope of
his or her employment, police powers or the authority to arrest individuals. The Wright Institute
urges persons affiliated with the Institute to make use of the extensive safety resources at the City
of Berkeley Police and Fire Departments and the University of California at Berkeley.

The Wright Institute encourages students and employees to be responsible for their own
safety and the security of others. You can do this by informing yourself about safety procedures
and crime avoidance tips available in this report and from the City of Berkeley and the University
of California and by signing up for Nixle messages available through local law enforcement
agencies. You may access this information at the following City of Berkeley Police Department,
website:



https://www.ci.berkeley.ca.us/police/

7.2 Relationship with State and Local Law Enforcement

The Wright Institute does not maintain a campus police department or campus security
department and does not employ personnel with police or arrest authority. Wright Institute
employees, including reception personnel and Building Emergency Coordinators, do not possess
law-enforcement authority by virtue of their employment with the Wright Institute. The Berkeley
Police Department has primary law-enforcement jurisdiction over the Wright Institute’s Berkeley
locations and is responsible for investigating reported criminal offenses.

The Wright Institute maintains a working relationship with the Berkeley Police
Department and cooperates with law enforcement regarding criminal investigations and campus
safety matters. The Wright Institute does not currently maintain a written memorandum of
understanding with the Berkeley Police Department concerning investigation of criminal offenses.

8. Security of and Access to Campus Facilities

8.1 Access to Academic and Administrative Facilities

The Wright Institute reserves the right to limit access to campus facilities to students,
faculty, staff and other persons who have legitimate business or educational purpose for bring on
the premises. Persons with no legitimate purpose, or who behave in a disorderly or disruptive
manner may be asked to leave the premises. The Wright Institute may contact local law
enforcement authorities to remove persons from the Institute’s premises, or take other appropriate
action.

The Durant and Dwight facilities are monitored with video surveillance. Access to Wright
Institute premises is open to students, employees, guests, and visitors. Private office spaces are
limited to the official occupant of that space and designated employees, students, guests, clients
and/or invitees.

All areas of the Wright Institute’s 2728 Durant campus are closed between the hours of
9:00 p.m. and 8:00 a.m. weekdays unless special arrangements are made with the Director of
Facilities. The building located at 1000 Dwight Way hours is open according to schedule of
classes.

Clinic access is dependent upon clinic session hours and training hours. Keys and access
cards allowing entry to buildings and offices are issued by the onsite office manager to full-time
personnel only. The site office managers maintain a list of persons holding keys and access cards.
Unauthorized copying of keys or access cards, or lending to unauthorized persons, is prohibited.
Violation of this may result in discipline or consequences at the discretion of the Wright Institute.

8.2 Security Considerations in Facilities Maintenance

The Wright Institute considers campus security in the maintenance of its facilities.
Facilities personnel regularly monitor Wright Institute property for conditions that may affect
safety or security, including malfunctioning locks or access-control devices, exterior lighting,
doors, windows, and other physical security conditions.


https://www.ci.berkeley.ca.us/police/

Students and employees are encouraged to promptly report broken locks, lighting
problems, access-control concerns, or other potentially unsafe facility conditions to Linh Vo,
Director of Facilities at linh@wi.edu presenting an immediate safety concern are prioritized for
prompt correction.

9. Security Awareness and Crime Prevention Programs

9.1 Security Procedures and Practices

The Wright Institute provides programs and communications designed to inform students
and employees about campus security procedures and practices, encourage responsibility for
personal and community safety, and prevent crime.

New students receive information concerning campus security, emergency reporting,
crime prevention, and personal safety during orientation. New employees receive campus safety
and emergency information when they join the Wright Institute. Current students and employees
receive additional safety information through training, email communications, portal postings,
meetings, or other programming on an ongoing basis.

The Institute conducts emergency response and evacuation exercises frequently, as
described below. Crime-prevention information addressing theft prevention, building security,
active threats, suspicious activity, and personal safety is provided through this Annual Security
Report and through campus communications.

The Wright Institute does not currently recognize any student organization that owns or
controls an off-campus location or off-campus housing facility. Accordingly, the Institute does
not currently maintain a program for monitoring such locations through local law enforcement.

The Wright Institute will not tolerate violence or threats of violence anywhere on our
campuses or in connection with Institute sponsored events. Persons who become aware of
situations which pose an imminent threat to the safety of the community or one of its members,
including through self -harm, should call 9-1-1 or 9-9-1-1 from an Institute phone immediately.

10. Alcohol and Drug Policies

10.1 The Wright Institute’s Drug and Alcohol Free Environment and Drug and
Alcohol Abuse Prevention Program

The Wright Institute has been designated “Drug free” and only under certain
circumstances, as set forth in this Policy, is the consumption of alcohol permitted.

The Wright Institute prohibits the unlawful possession, use, manufacture, or distribution
of alcohol, illegal drugs, or controlled substances by students and employees in buildings,
facilities, grounds, or property controlled by the Institute, or as part of Institute activities.
Attending classes or The Wright Institute activities under the influence of illegal drugs, controlled
substances, or alcohol, is absolutely forbidden and will result in discipline up to and including
dismissal.



For purposes of this Policy, illegal drugs include prescription drugs without a valid
prescription and the use of prescription drugs not in compliance with a valid prescription.

Illegal drugs that are prohibited on campus include, but are not limited to, marijuana (and
any other cannabis product), cocaine and its derivatives, heroin, amphetamines, barbiturates,
LSD, PCP, tranquilizers, and inhalants.

Alcoholic Beverages and Underage Drinking

The possession, use, or sale of alcoholic beverages on Wright Institute property or in
connection with Institute activities is prohibited except as expressly authorized by Institute policy
and permitted by applicable law. Persons under 21 years of age may not possess or consume
alcoholic beverages in violation of California law. The Wright Institute may impose institutional
discipline for violations of its alcohol policies and cooperates with law-enforcement agencies
responsible for enforcement of California alcohol and underage-drinking laws.

lllegal Drugs

The Wright Institute prohibits the unlawful possession, use, sale, manufacture, or
distribution of illegal drugs or controlled substances on Institute property or in connection with
Institute activities. The Institute may impose institutional discipline for violations and cooperates
with appropriate law-enforcement agencies concerning enforcement of federal and state drug
laws.

Marijuana remains prohibited on Wright Institute property notwithstanding California law
permitting certain marijuana activity because marijuana remains prohibited under federal law.

Disciplinary Sanctions

Any student of The Wright Institute found on Institute property or at Institute-sponsored
events to be consuming or under the influence of alcohol or using, possessing, manufacturing, or
distributing controlled substances or alcohol in violation of the law or this Policy shall be subject
to disciplinary action in accordance with applicable policies of the state and the Institute. Such
disciplinary action includes, but is not necessarily limited to, expulsion, referral for prosecution,
and/or completion of an appropriate substance abuse assistance or rehabilitation program.

All students must notify the Institute of any criminal drug statute conviction for a violation
occurring in buildings, facilities, grounds, or property controlled by the Institute within five (5)
days after such a conviction. The Institute will, in turn, notify the applicable federal agency of the
conviction.

Legal Sanctions

Matters involving drug and alcohol use are taken very seriously by law enforcement
officials and vigorously prosecuted by the District Attorney's office.

Use and distribution of illicit drugs, commission of crimes while under the influence of
alcohol or other substances, or procuring alcohol or illicit drugs for minors may result in
misdemeanor or felony charges, depending upon the nature of the incident and quantity of drugs



involved. The sanctions, which may be imposed upon conviction, include imprisonment, fines,
community service, and court-imposed treatment at a rehabilitation center. These sanctions are
separate and distinct from disciplinary sanctions The Wright Institute may impose.

Conviction can also jeopardize the ability to receive a professional license.
Prevention and Support

The Institute is committed to a program to prevent the abuse of alcohol and the illegal use
of controlled substances and/or alcohol by students and employees.

The Wright Institute Clinic (510-548-9716) is available to assist students, with drug
information, education, and counseling referrals to meet individual needs and to help in case of
crisis. Students, faculty, and staff are urged to refer persons troubled by drug use to this office.
Seeking confidential help from or being referred to these services will not, by itself, result in
disciplinary action; individual privacy will be respected in the counseling process.

The Wright Institute affirms its support for efforts that will make a positive contribution in
the fight against drug and alcohol abuse. Toward that end, the Institute has adopted the following
Drug and Alcohol Abuse Prevention Program:

e Each employee and student shall be informed at least once a year of the Institute's
prohibition of drug and alcohol abuse and related sanctions by being provided with a copy
of the Institute’s Standards of Conduct and Sanctions for Drug and Alcohol Abuse.

e In addition, each student shall be provided at least once a year with a description of the
applicable legal sanctions under federal, state, and local law for the unlawful possession or
distribution of illicit drugs and alcohol.

e Once a year, employees and students shall be provided with a description of the health
risks associated with the use of illicit drugs and the abuse of alcohol, and with a
description of available drug or alcohol counseling, treatment, rehabilitation, and reentry
programs.

e The Prevention Program shall be reviewed biennially to determine its effectiveness and
needed changes to the program shall be implemented. The program shall also be reviewed
biennially to ensure that its disciplinary sanctions are consistently enforced.

The educational, counseling and referral services of the Wright Institute Clinics are
available for those who are troubled by their or others’ use of drugs, legal or illicit. Seeking
confidential help from or being referred to these services will not, by itself, result in disciplinary
action; individual privacy will be respected in the counseling process. For more information
regarding substance abuse, health effects, and laws governing alcohol and controlled substances
see the following Appendices of the Clinical Psychology Program Student Handbook or the
Counseling Psychology Program Student Handbook: Appendix C for Health Risks Associated
with Commonly Abused Drugs and Alcohol, see Appendix D for Drug and Alcohol Counseling
and Rehabilitation Programs, and see Appendix E for a Statement of Legal Sanctions for the
Unlawful Possession or Distribution of Illicit Drugs and Alcohol.



11. Registered Sex-Offender Information

In accordance with the Campus Sex Crimes Prevention Act of 2000, the Wright Institute
provides information to the campus community regarding where law enforcement information
concerning registered sex offenders may be obtained.

The Campus Sex Crimes Prevention Act requires institutions of higher education to issue
a statement advising the campus community where law enforcement information provided by a
state concerning registered sex offenders may be obtained. The Act also requires certain
registered sex offenders to provide notice of each institution of higher education in the state at
which the person is employed, carries on a vocation, or is a student.

Information concerning registered sex offenders in California is available through the
California Department of Justice's California Megan’s Law Website at www.meganslaw.ca.gov.
Information obtained through the California Megan’s Law Website may only be used as
authorized by law. Misuse of information obtained from the website may result in criminal or
civil penalties.

12. Dating Violence, Domestic Violence, Sexual Assault, and Stalking

12.1 Institutional Prohibition

Any sexual assault or physical abuse, including, but not limited to, rape, domestic
violence, dating violence, sexual assault, or stalking, as defined by California law, whether
committed by an employee, student, or member of the public, occurring on the Wright Institute
property, in connection with all the academic, educational, extracurricular, and other programs of
the Wright Institute, whether those programs take place in the Institute’s facilities or at another
location, or on an off-campus site or facility maintained by the Institute, or on grounds or
facilities maintained by a student organization, is a violation of the Wright Institute’s policies and
regulations, and is subject to all applicable punishment, including criminal procedures and
employee or student discipline procedures.

12.2  Applicable Jurisdictional Definitions

Dating violence. Violence against a person who is or has been in a social relationship of
a romantic or intimate nature with the victim. The existence of a relationship will be determined
based on a consideration of the following factors: the length of the relationship, the type of
relationship, and the frequency of interaction between the persons involved in the relationship.

Domestic Violence. Violence committed:

e By a current or former spouse or intimate partner of the victim;
e By a person with whom the victim shares a child in common;

e By a person who is cohabitating with, or has cohabitated with, the victim as a spouse or
intimate partner
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e By a person similarly situated to a spouse of the victim under the domestic or family
violence laws of California; or

e By any other person against an adult or youth victim protected from that person’s acts
under the domestic or family violence laws of California.

Stalking. Engaging in a course of conduct directed at a specific person that would cause a
reasonable person to fear for their safety or the safety of others or suffer substantial emotional
distress.

12.3 Definition of Consent Under Applicable Law

Consent: Consent means affirmative, conscious, and voluntary agreement to engage in
sexual activity. Both Parties must give affirmative consent to sexual activity. It is the
responsibility of each person involved in the sexual activity to ensure that they have the
affirmative consent of the other or others to engage in the sexual activity. Lack of protest, lack of
resistance, or silence does not indicate consent. Affirmative consent must be ongoing throughout
a sexual activity and one can revoke their consent at any time. The existence of a dating
relationship between the persons involved, or the fact of past sexual relations between them, is not
an indicator of consent.

12.4 Primary Prevention and Awareness Programs

The Wright Institute will be providing primary prevention and awareness programming
concerning dating violence, domestic violence, sexual assault, and stalking to all incoming
students and new employees. The program will include the Wright Institute’s prohibition against
dating violence, domestic violence, sexual assault, and stalking; the federal and California
definitions described above; California's definition of consent; procedures and resources available
when an incident occurs; safe and positive options for bystander intervention; information
concerning risk reduction; and the Institute’s disciplinary procedures and available sanctions and
protective measures.

12.5 Ongoing Prevention and Awareness Campaigns

The Title IX Coordinator will provide for sexual assault education and prevention
programs on campus, including information about dating violence and domestic violence in
conjunction with mentoring program staff, and publicize the need to take precautions against
sexual assault. The Coordinator will help determine when a specific case poses such an imminent
danger to the community that warnings should be published. The Coordinator will work with the
Berkeley Police Department to collect data for official summary crime reports and with other
Institute departments to document the incidence of sexual assault.

12.6 Bystander-Intervention Information

The Wright Institute encourages safe and positive intervention when a person observes
circumstances that may present a risk of dating violence, domestic violence, sexual assault, or
stalking. Bystander intervention may include recognizing warning signs, determining whether
intervention can be undertaken safely, directly expressing concern when appropriate, distracting



or interrupting a potentially harmful situation, seeking assistance from others, contacting Institute
officials or law enforcement, or supporting and connecting an affected individual with available
resources.

Individuals should not place themselves in danger when intervening. In an emergency, call
911.

12.7 Risk-Reduction Information

Risk-reduction information is intended to promote safety, decrease perpetration and
bystander inaction, and empower individuals and communities to identify and respond to
conditions that may facilitate violence. Risk-reduction strategies do not shift responsibility for
misconduct from the person who engages in prohibited conduct to the victim.

13. Procedures Following Dating Violence, Domestic Violence, Sexual Assault, or
Stalking

13.1 Immediate Safety and Medical Assistance

A person who is in immediate danger or needs emergency medical assistance should call
911. Individuals who experience dating violence, domestic violence, sexual assault, or stalking
are encouraged to seek appropriate medical care and support regardless of whether they choose to
make a police or institutional report.

13.2 Preservation of Evidence

Preserving evidence may be important to proving that a criminal offense occurred or
obtaining a protection or restraining order. Depending upon the circumstances, relevant evidence
may include physical evidence, clothing or other items, photographs, medical records, text
messages, emails, social-media communications, voicemail messages, call records, location
information, and other electronic or documentary evidence. Individuals are encouraged to
preserve potentially relevant evidence even if they are initially uncertain whether they wish to
report an incident.

13.3 Reporting to the Wright Institute

Reports may be made to the Director of Human Resources or another reporting official
identified in this ASR. Contact information for these offices appears in Appendix D.

13.4 Reporting to Law Enforcement

A victim has the right to notify law enforcement, including the Berkeley Police
Department; to be assisted by the Wright Institute in notifying law enforcement if the victim
chooses; or to decline to notify law enforcement. At the victim’s request, the Director of Human
Resources will assist the victim in contacting the appropriate law-enforcement agency.

13.5 Protective Orders, No-Contact Orders, and Similar



Depending on the circumstances, a victim may have rights under California law to seek an
emergency protective order, restraining order, or other court-issued protective order. The Wright
Institute will provide information concerning available resources and will comply with lawful
protective orders to the extent applicable to the Institute.

The Institute may also issue an institutional no-contact directive or take other protective
measures. An institutional no-contact directive is separate from a civil or criminal court order and
does not replace remedies available through the courts or law enforcement.

13.6 Confidentiality and Public Recordkeeping

The Wright Institute will complete publicly available Clery recordkeeping and disclosures
without including personally identifying information about a victim.

The Institute will maintain as confidential any accommodation or protective measure
provided to a victim to the extent maintaining confidentiality does not impair the Institute’s
ability to provide the accommodation or protective measure.

13.7 Counseling, Health, Mental-Health, Advocacy, and Legal Services

The Wright Institute will provide students and employees written notification concerning
existing counseling, health, mental-health, victim-advocacy, legal-assistance, visa and
immigration-assistance, student-financial-aid, and other services available to victims both through
the Wright Institute and in the community. Current resources and contact information are listed in
Appendix D in the Student Handbook.

13.8 Academic, Transportation, and Working Accommodations

The Wright Institute will provide victims written notification concerning available options
and assistance in changing academic, transportation, and working situations and concerning
available protective measures.

When requested by a victim, the Institute will provide reasonably available
accommodations or protective measures regardless of whether the victim chooses to report the
incident to campus officials or local law enforcement.

The Wright Institute does not maintain on-campus student housing; accordingly, the
Institute does not ordinarily have Institute-controlled living arrangements to modify. The Institute
may nevertheless provide information regarding community resources when appropriate.

13.9 Written Notice of Rights, Options, and Available Services

When a student or employee reports to the Wright Institute that the student or employee
has been a victim of dating violence, domestic violence, sexual assault, or stalking—whether the
reported offense occurred on or off campus—the Institute will provide that individual a written
explanation of the rights, options, services, accommodations, protective measures, reporting
options, and institutional procedures described in this Report.



14. Institutional Disciplinary Proceedings for Sexual Violence and Sexual Harassment
Offenses

14.1 Introduction

The Wright Institute is committed to providing a safe environment for learning and
working. The Wright Institute prohibits dating violence, domestic violence, sexual assault and
staking, as well as sexual harassment, by all students, faculty, staff and others.

14.2 How to File a Disciplinary Complaint

Reports of dating violence, domestic violence, sexual assault, or stalking should be
directed to the Director of Human Resources.

14.3 Types of Proceedings Used by the Institution

Allegations of dating violence, domestic violence, sexual assault, or stalking may be
addressed under the Institute’s Title IX Policy, Employee or Student Harassment, Discrimination,
and Retaliation Prevention Policy, or the Student Discipline Procedure depending upon the status
of the parties, the conduct alleged, and the jurisdiction of the applicable policy.

14.4 Selection of the Applicable Proceeding

Upon receipt of the report, the Director of Human Resources will determine which policy
and procedure is applicable for addressing the report.

14.5 Steps and Anticipated Timelines

All alleged victims of domestic violence, dating violence, sexual assault, or stalking on
Institute property shall be kept informed, through the Director of Human Resources of any
ongoing investigation. Information shall include the status of any student or employee
disciplinary proceedings or appeal; alleged victims of domestic violence, dating violence, sexual
assault, or stalking are required to maintain any such information in confidence, unless the alleged
assailant has waived rights to confidentiality consistent with state and federal law.

14.6  Student Title IX Harassment Complaints, Investigations, and Hearings

These Title IX sexual harassment procedures and the related policy protect students,
employees, applicants for employment, and applicants for admission.

a. Jurisdictional Requirements — Application of Procedures

These procedures apply if the conduct meets the following three jurisdictional
requirements:

e The conduct took place in the United States;

e The conduct took place in an Institute “education program or activity.” This
includes locations, events, or circumstances over which the Institute exercised



substantial control over both the Respondent and the context in which the harassment
occurred, including on-campus and off-campus property and buildings the Institute
owns or controls or property and buildings owned or controlled by student
organizations officially recognized by the Institute.

o The conduct meets the definition of Title IX “sexual harassment.”

b. Definitions

Advisor: Throughout the grievance process, both the Complainant and Respondent have a
right to an Advisor of their choice, who may be, but is not required to be, an attorney. If a Party
does not have an Advisor at the time of the hearing, the Institute must provide the Party an
Advisor of its choice, free of charge. The Institute may establish restrictions regarding the extent
to which the Advisor may participate in the proceedings as long as the restrictions apply equally
to both Parties.

Business Day: Business day means a day the Institute is open. Business days do not
include Saturdays, Sundays, or days on which the Institute is closed.

Complainant: A Complainant is an individual who alleges they are the victim of conduct
that could constitute sexual harassment.

Consent: Consent means affirmative, conscious, and voluntary agreement to engage in
sexual activity. Both Parties must give affirmative consent to sexual activity. It is the
responsibility of each person involved in the sexual activity to ensure that they have the
affirmative consent of the other or others to engage in the sexual activity. Lack of protest, lack of
resistance, or silence does not indicate consent. Affirmative consent must be ongoing throughout
a sexual activity and one can revoke their consent at any time. The existence of a dating
relationship between the persons involved, or the fact of past sexual relations between them, is not
an indicator of consent.

The Respondent’s belief that the Complainant consented will not provide a valid defense
unless the belief was actual and reasonable, based on the facts and circumstances the Respondent
knew, or reasonably should have known, at the time of the incident. A Respondent’s belief is not
a valid defense where:

e The Respondent’s belief arose from the Respondent’s own intoxication or
recklessness;

e The Respondent did not take reasonable steps to ascertain whether the
Complainant affirmatively consented; or

e The Respondent knew, or a reasonable person should have known, that the
Complainant was unable to consent because the Complainant was incapacitated, in
that the Complainant was:

o asleep or unconscious;



o unable to understand the fact, nature, or extent of the sexual activity due to
the influence of drugs, alcohol, or medication; or

o unable to communicate due to a mental or physical condition.

Decision-Maker: The person or committee who will oversee the live hearing and make a
determination of responsibility. The Decision-Maker will not be the Title IX Coordinator or the
investigator. The Institute may have one Decision-Maker determine whether the Respondent is
responsible for discrimination violation of the Institute’s Title IX policies and procedures and
another Decision-Maker determine the appropriate level of disciplinary sanctions for the conduct.

Disciplinary sanctions: Consequences imposed on a Respondent following a
determination under the Institute’s Title IX policies and procedures that the Respondent violated
the Institute’s prohibition on sexual harassment.

Formal Complaint: A written complaint signed by the Complainant or Title IX
Coordinator, alleging sexual harassment and requesting an investigation. If the Title IX
Coordinator signs the formal complaint, they will not become a Party to the complaint.

Parties: As used in this procedure, this means the Complainant and Respondent.

Relevant: Related to the allegations of sexual harassment under investigation as part of
these grievance procedures. Relevant evidence means evidence, including evidence relevant to
the credibility of a Party or witness, having any tendency in reason to prove or disprove any
disputed fact material to the allegations under investigation. Questions are relevant when the
question seeks evidence that may aid in showing whether the alleged sexual harassment occurred.

Remedies: Measures provided, as appropriate, to a complainant or any other person the
Institute identifies as having had their equal access to the Institute’s education program or activity
limited or denied by sexual harassment. These measures are provided to restore or preserve that
person’s access to the Institute’s education program or activity after the Institute determines that
sexual harassment occurred.

Respondent: A Respondent is an individual reported to be the perpetrator of conduct that
could constitute sexual harassment.

Retaliation: Intimidation, threats, coercion, or discrimination against any individual for
the purpose of interfering with any right or privilege secured by this procedure, or because the
individual has reported information, made a Complaint, testified, assisted, or participated or
refused to participate in any manner in an investigation, proceeding, or hearing under this
procedure.

Sexual Harassment under Title IX: Conduct that satisfies one or more of the following:

e An Institute employee conditions the provision of an aid, benefit, or service of the
Institute on an individual’s participation in unwelcome sexual conduct (quid pro
quo harassment);



e Unwelcome conduct determined by a reasonable person to be so severe, pervasive,
and objectively offensive that it effectively denies a person equal access to the

Institute’s education program or activity;

e Sexual assault. Any sexual act directed against another person, without the

consent of the victim, including instances where the victim is incapable of giving
consent or unlawful sexual intercourse. Sexual assault includes sexual exploitation

and the following:

O

Rape. Sexual intercourse between two people, and may include oral or
anal intercourse, without the consent of the victim, including instances
where the victim is incapable of giving consent because of his/her/their
temporary or permanent mental or physical incapacity.

Statutory Rape. Sexual intercourse with a person who is under the
statutory age of consent.

Sexual Assault with an Object. To use an object or instrument to
unlawfully penetrate, however slightly, the genital or anal opening of the
body of another person, without the consent of the victim, including
instances where the victim is incapable of giving consent because of their
age or because of their temporary or permanent mental or physical
incapacity.

Fondling. The touching of the private body parts of another person for the
purpose of sexual gratification, without the consent of the victim, including
instances where the victim is incapable of giving consent because of their
age or because of their temporary or permanent mental or physical
incapacity.

Incest. Sexual intercourse between persons who are related to each other
within the degrees wherein marriage is prohibited by law.

e Dating violence. Violence against a person who is or has been in a social

relationship of a romantic or intimate nature with the victim. The existence of a
relationship will be determined based on a consideration of the following factors:
the length of the relationship, the type of relationship, and the frequency of
interaction between the persons involved in the relationship.

e Domestic Violence. Violence committed:

O

O

By a current or former spouse or intimate partner of the victim;

By a person with whom the victim shares a child in common;



o By a person who is cohabitating with, or has cohabitated with, the victim as
a spouse or intimate partner;

o By a person similarly situated to a spouse of the victim under the domestic
or family violence laws of California; or

o By any other person against an adult or youth victim protected from that
person’s acts under the domestic or family violence laws of California.

e Stalking. Engaging in a course of conduct directed at a specific person that would
cause a reasonable person to fear for their safety or the safety of others or suffer
substantial emotional distress.

c. Reporting Options

Any individual may report sexual harassment to the Institute’s Title IX Coordinator.

The Institute strongly encourages prompt reporting of sexual harassment. Prompt
reporting allows for the collection and preservation of evidence, including physical evidence,
digital media, and witness statements. A delay may limit the Institute’s ability to effectively
investigate and respond.

Because individuals may be deterred from reporting incidents of sexual harassment if
alcohol, drugs, or other violations of Institute rules were involved, the Institute will inform
individuals that the primary concern is for student and employee safety and that use of alcohol or
drugs never makes a Complainant at fault for sexual harassment.

Individuals have the opportunity to decide whether they want to pursue a formal Title IX
complaint. Reporting sexual harassment to the Title IX Coordinator does not automatically
initiate an investigation under these procedures. A report allows the Institute to provide a wide
variety of support and resources to impacted individuals and to prevent the recurrence of the
conduct. A Complainant or the Title IX Coordinator filing a formal complaint will initiate an
investigation. An individual who participates as a Complainant or witness in an investigation of
sexual assault, domestic violence, dating violence, or stalking will not be subject to disciplinary
sanctions for a violation of the Institute’s Student Conduct Policy at or near the time of the
incident, unless the Institute determines that the violation was egregious, including, but not
limited to, an action that places the health or safety of any other person at risk or involves
plagiarism, cheating, or academic dishonesty.

If there are parallel criminal and Title IX investigations, the Institute will cooperate with
the external law enforcement agency and will coordinate to ensure that the Title IX process does
not hinder legal process or proceedings.

The Institute will document reports of sexual harassment in compliance with the Clery
Act, a federal law requiring data collection of crime within the campus geography. Under the
Clery Act, the Institute does not document personal information; the Institute reports the type of
conduct, and the time, date, and location.



d. Obligations of Institute Employees

Institute employees who have authority to institute corrective measures on behalf of the
Institute (“Officials with Authority”) are not confidential resources and are required to report
allegations of sexual harassment to the Title IX Coordinator promptly when they have
information about conduct that may reasonably constitute sexual harassment.

The Institute has designated the following employees as Officials with Authority:

e The Wright Institute President, Peter Dybwad

e The Wright Institute Director of Human Resources, Martha Mena

e MA Interim Program Director and Dean of Students, Dr. Alison Richardson
e PsyD Program Director, Dr. Gilbert Newman

e PsyD Clinical Training Administrator, Deanna van Ligten

e Director of Clinical Training, Dr. Jayme Peta

e Director of Student Affairs, Dr. Laura Lyndon

Additionally, the following employees must report allegations of sexual harassment to the
Title IX Coordinator promptly: Interim Dean of Faculty Personnel, Director of Field Placement,
Program Coordinator, and Student Leadership Programs Advisor.

The Institute requires the employees identified in this section to report all relevant
information they know about sexual harassment including the name of the Respondent, the
Complainant, any other witnesses, and the date, time, and location of the alleged incident.

e. Intake and Processing of Report; Receipt of Report

After receiving a report of sexual harassment, the Title IX Officer will contact the
Complainant and reporting party to explain rights under this Policy and procedure and invite the
Complainant to an in-person meeting. The Title IX Coordinator will discuss supportive measures
with the Parties.

Timeframe for Reporting

To promote timely and effective review, the Institute strongly encourages individuals to
report sexual harassment as soon as possible because a delay in reporting may affect the ability to
collect relevant evidence and may affect remedies the Institute can offer.

Supportive Measures

Supportive measures are non-disciplinary, non-punitive, individualized services offered
free of charge to the Complainant or the Respondent regardless of whether a formal complaint has



been filed. The Institute will provide the Complainant and Respondent with supportive measures
as appropriate and as reasonably available to restore or preserve equal access to the Institute’s
education program or activities. These measures are designed to protect the safety of all Parties,
protect the Institute’s educational environment, or deter sexual harassment. The Institute will
provide supportive measures on a confidential basis and will only make disclosures to those with
a need to know to enable the Institute to provide the service. Supportive measures may include
counseling, extensions of deadlines, other course-related adjustments, modifications of work or
class schedules, campus escort services, mutual restrictions on contact between the Parties,
changes in work or housing locations, leaves of absence, increased security and monitoring of
certain areas of the campus, and other similar measures.

Emergency Removal

The Institute may remove a non-employee Respondent from the Institute’s education
program or activity on an emergency basis after it conducts an individualized safety and risk
analysis and determines that an immediate threat to the physical health or safety of any student or
other individual arising from the allegations of sexual harassment justifies removal.

The Institute may not use emergency removal to address a Respondent’s threat of
obstructing the sexual harassment investigation or destroying relevant evidence. Emergency
removal is only available to address health or safety risks against individuals arising out of sexual
harassment allegations, not to address other forms of misconduct that a Respondent might commit
pending the processing of a complaint.

The Institute’s Title IX Coordinator or designee will conduct the individualized safety and
risk analysis.

If the Institute’s Title IX Coordinator determines emergency removal is appropriate, they
or their designee will provide the person the Institute is removing from campus on an emergency
basis with a notice and opportunity to attend a meeting and challenge the basis of their removal.
The Title IX Coordinator or designee will determine whether the emergency removal from
campus order is warranted after considering information provided by the Respondent challenging
the emergency removal.

Administrative Leave

The Institute may place a non-student employee Respondent on administrative leave
during the pendency of a grievance process. The Institute will follow any relevant policies,
procedures, and state law in placing an employee on administrative leave.

f. Informal Resolution.

At its discretion, the Institute may offer the Parties informal resolution in lieu of resolving
a Complaint through the Institute’s grievance procedures. The Institute does not offer informal
resolution to resolve allegations that an employee engaged in sexual harassment of a student.

The Institute shall not require the Parties to participate in an informal resolution process.
The Institute does not require waiver of the right to an investigation and determination of a



Complaint as a condition of enrollment or continuing enrollment, or employment or continuing
employment, or exercise of any other right. The Institute must obtain the Parties’ voluntary,
written consent to the informal resolution process.

The Institute will inform the Parties in writing of any informal resolution process it offers
and determines is appropriate, if any. Before the initiation of an informal resolution process, the
Institute will explain in writing to the Parties:

The allegations;
The requirements of the informal resolution process;

That any Party has the right to withdraw from the informal resolution process and
initiate or resume grievance procedures at any time before agreeing to a resolution;

That if the Parties agree to a resolution at the end of the informal resolution
process, the Parties cannot initiate or resume grievance procedures arising from the
same allegations; and

What information the Institute will maintain and whether and how the Institute
could disclose such information for use in Title IX grievance procedures if such
procedures are initiated or resumed.

g. Formal Complaint Grievance Process

Notice to Parties

Upon receipt of a formal complaint, the Title IX Coordinator will provide the following
notice in writing, to the Parties:

Notice of the Institute’s Title IX grievance process;

Notice of the allegations of alleged sexual harassment with sufficient details
known at the time and with sufficient time to prepare a response before any initial
interview;

Statement that the Respondent is presumed not responsible for the alleged conduct
and that a determination regarding responsibility is made at the conclusion of the
grievance process;

Notice that the Parties may have an Advisor of their choice, who may be, but is not
required to be, an attorney;

Notice that the Parties may inspect and review any evidence obtained as part of the
investigation that is directly related to the allegations raised in the formal
complaint, including the evidence upon which the Institute does not intend to rely



on in reaching a determination regarding responsibility, and inculpatory or
exculpatory evidence whether obtained from a Party or other source;

e Inform the Parties of any provision in the Institute’s Code of Conduct that
prohibits knowingly making false statements or knowingly submitting false
information during the grievance process; and

e For student Parties, notice regarding appropriate counseling resources the Institute
has developed and maintains.

If, in the course of an investigation, the Institute decides to investigate allegations about
the Complainant or Respondent that are not included in the notice provided above, the Title IX
Coordinator will provide notice in writing of the additional allegations to the Parties.

Dismissal of Formal Complaint

The Institute must investigate the allegations in a formal complaint. However, the
Institute must dismiss the formal complaint and will not process the complaint under these
procedures if any of the following three circumstances exist:

e [fthe conduct alleged in the formal complaint would not constitute Title [X sexual
harassment as defined in this procedure;

e [fthe conduct alleged did not occur in the Institute’s education program or activity;
or

e [fthe conduct alleged did not occur against a person in the United States.

The Institute has discretion to dismiss a formal complaint or any allegation under the
following circumstances:

e [f at any time during the investigation or hearing: a Complainant notifies the Title
IX Coordinator in writing that the Complainant would like to withdraw the formal
complaint or any allegations;

e [f the Respondent is no longer enrolled or employed by the Institute; or

e [fthere are specific circumstances that prevent the Institute from gathering
evidence sufficient to reach a determination regarding responsibility as to the
formal complaint or allegations.

If the Institute dismisses the formal complaint or any allegations, the Title IX Coordinator
shall simultaneously provide the Parties with written notice of the dismissal and reason. The
Institute will also notify the Parties of their right to appeal.

The Institute may commence proceedings under other policies and procedures after
dismissing a formal complaint.



Consolidation of Formal Complaints

The Institute may, but is not required to, consolidate formal complaints as to allegations of
sexual harassment against more than one Respondent, or by more than one Complainant against
one or more Respondents, or by one Party against the other Party, where the allegations of sexual
harassment arise out of the same facts or circumstances.

Equitable Treatment of the Parties

The Institute’s determination of responsibility is a neutral, fact-finding process. The
Institute will treat Complainants and Respondents equitably. The procedures will apply equally
to both Parties. The Institute will not discipline a Respondent unless it determines the
Respondent was responsible for sexual harassment at the conclusion of the grievance process.

Statement of Presumption of Non-Responsibility

The investigation is a neutral, fact-finding process. The Institute presumes all reports are
in good faith. Further, the Institute presumes the Respondent is not responsible for the alleged
conduct. The Institute makes its determination regarding responsibility at the conclusion of the
grievance process.

Prohibition Against Bias or Conflict of Interest

The Institute’s Title IX Coordinator, investigator, Decision-Maker, and any person
designated by the Institute to facilitate an informal resolution process will not have potential or
actual bias or conflict of interest in the investigatory, hearing, sanctioning, or appeal process or
bias for or against Complainants or Respondents generally. Actual bias is an articulated prejudice
in favor of or against one Party or position; it is not a generalized concern about the personal or
professional backgrounds, positions, beliefs, or interests of the Decision-Maker in the process.
The Institute will ensure that the Title IX Coordinator, investigator, Decision-Maker, and
facilitator receive training on:

e The definition of sexual harassment in this procedure;
e The scope of the Institute’s education program or activity;
e How to conduct an investigation;

e The grievance process including conducting hearings, appeals, and informal
resolution processes; and

e How to serve impartially, including avoiding: prejudgment of the facts at issue;
conflicts of interest; and bias.

Timeline and Extensions



The Institute will undertake its grievance process promptly and as swiftly as possible. The
Institute will complete the investigation and its determination regarding responsibility or the
informal resolution process within 240 calendar days.

When appropriate, the Title IX Coordinator may determine that good cause exists to
extend the 240-calendar day period to conduct a fair and complete investigation, to accommodate
an investigation by law enforcement, to accommodate the unavailability of witnesses or delays by
the Parties, to account for Institute breaks or vacations, or due to the complexity of the
investigation. The Institute will provide notice of this extension to the Complainant and
Respondent in writing and include the reason for the delay and anticipated timing of completion.

Role of Advisor

The role of the Advisor is to provide support and assistance in understanding and
navigating the Title IX grievance process.

The Advisor may not testify in or obstruct an interview or disrupt the process. The Title
IX Coordinator has the right to determine what constitutes appropriate behavior of an Advisor and
take reasonable steps to ensure compliance with this procedure.

A Party does not have a right to self-representation at the hearing; an Advisor must
conduct any cross-examination. The Institute must provide an Advisor of its choice, free of
charge to any Party without an Advisor in order to conduct cross-examination. If an Advisor fails
to appear at the hearing, the Institute will provide an Advisor to appear on behalf of the non-
appearing Advisor. To limit the number of individuals with confidential information about the
issues, each Party may identify one Advisor.

Privacy

The Institute will take reasonable steps to protect the privacy of the Parties and witnesses
during its grievance procedures. These steps will not restrict the ability of the Parties to discuss
the allegations under investigation or to gather and present relevant evidence.

To protect the privacy of those involved, the Parties and Advisors are required to sign a
confidentiality agreement prior to attending an interview or otherwise participating in the
Institute’s grievance process. The confidentiality agreement restricts unauthorized disclosure of
information and evidence obtained solely through the grievance procedure. The confidentiality
agreement will not restrict the ability of either Party to discuss the allegations under investigation.

Consistent with the requirements of this procedure, the Institute shall keep confidential the
identity of any individual who has made a report or complaint of sexual harassment, any
Complainant, any Respondent, and any witness, except as may be permitted by law, or to carry
out the purposes of this procedure. This means that the Institute will protect the Party’s privacy
consistent with this procedure but may disclose information to those who have a legitimate need
to know and in order to process Complaints under this Policy.

Confidentiality is not absolute, however. Where criminal conduct has occurred, or where
the health or safety of others in the community may be in danger, it may be necessary for the



Institute to take appropriate steps to protect the safety of its students and employees, including the
person who has reported the misconduct.

Use of Privileged Information

The Institute’s formal complaint procedure does not require, allow, rely upon, or
otherwise use questions or evidence that constitute, or seek disclosure of, information protected
under a legally-recognized privilege (e.g., attorney-client privilege, doctor-patient privilege,
spousal privilege, etc.), unless the person holding the privilege provides voluntary, written
consent to waive the privilege.

h. Investigations

The Title IX Coordinator is responsible to oversee investigations to ensure timely
resolution and compliance with Title IX and this procedure.

Both Parties have the right to have an Advisor present at every meeting described in this
section.

Trained Investigators

The Institute will investigate Title IX formal complaints fairly and objectively.
Individuals serving as investigators under this procedure will have adequate training on what
constitutes sexual harassment and how the Institute’s grievance procedures operate. The Institute
will also ensure that investigators receive training on issues of relevance to create an investigative
report that fairly summarizes relevant evidence and complies with this procedure.

Burden of Gathering Evidence

The burden is on the Institute —not on the Parties—to conduct an investigation that
gathers sufficient evidence to determine whether sexual harassment occurred. The Institute will
provide an equal opportunity for the Parties to present fact witnesses and other inculpatory and
exculpatory evidence that are relevant and otherwise permissible.

The Institute will objectively evaluate all evidence that is relevant and otherwise
permissible—including both inculpatory and exculpatory evidence. Credibility determinations
will not be based on a person’s status as a complainant, respondent, or witness.

Evidence of Past Sexual History

e An investigator or Decision-Maker shall not consider the past sexual history of a
Party except in the limited circumstances described below:

e The investigator or Decision-Maker shall not consider the prior or subsequent
sexual history between the Complainant and anyone other than the Respondent for
any reason unless directly relevant to prove that physical injuries alleged to have
been inflicted by the Respondent were inflicted by another individual; or



e The investigator or Decision-Maker shall not consider the existence of a dating
relationship or prior or subsequent consensual sexual relations between the
Complainant and the Respondent unless the evidence is relevant to how the Parties
communicated consent in prior or subsequent consensual sexual relations.

e Where the investigator or Decision-Maker allows consideration of questions or
evidence about a dating relationship or prior or subsequent consensual sexual
relations between the Complainant and the Respondent, the mere fact that the
Complainant and Respondent engaged in other consensual sexual relations with
one another is never sufficient, by itself, to establish that the conduct in question
was consensual.

Before allowing the consideration of any evidence proffered pursuant to this section, the
investigator or Decision-Maker shall provide a written explanation to the Parties as to why
consideration of the evidence is consistent with this procedure.

Notice of Investigative Interview

The Institute will provide written notice of the date, time, location, participants, and
purpose of all investigative interviews to a Party whose participation is invited or expected, with
sufficient time for the Party to prepare to participate.

Evidence Review

Prior to the investigator preparing an investigative report, the Institute will provide all
Parties an equal opportunity to inspect and review any evidence obtained as part of the
investigation that is directly related to the allegations raised in the formal complaint, including the
evidence upon which the Institute does not intend to rely on in reaching a determination regarding
responsibility and inculpatory or exculpatory evidence whether obtained from a Party or other
source.

Prior to the investigator preparing an investigative report, the Institute will send to each
Party and the Party’s Advisor, if any, the evidence subject to inspection and review in an
electronic format or a hard copy. The Parties will have at least ten days to submit a written
response. The investigator must consider this written response prior to completing the
investigative report.

Investigative Report

The results of the investigation of a formal complaint will be set forth in a written report
that will include at least all of the following information:

e A description of the circumstances giving rise to the formal complaint;

e A description of the procedural steps taken during the investigation, including all
individuals contacted and interviewed;



e A summary of the testimony of each witness the investigator interviewed;

e A summary of all relevant and permissible evidence gathered through the
investigation, including a list of relevant documents;

e A description of recommended finding;
e A table of contents if the report exceeds ten pages; and

e Any other information deemed appropriate by the Institute.

The investigator will not make a determination regarding responsibility.

The investigator may redact information not directly related to the allegations or
privileged information. However, the investigator will keep a log of information they do not
produce to the Parties. The investigator will provide this log only to the Title IX Coordinator.
The Title IX Coordinator will not disclose the log to the Parties, but will maintain the log in the
Title IX Coordinator’s file, in the event it later becomes relevant.

At least ten days prior to a hearing, the Institute will send the investigative report to each
Party and their Advisors, if any, in an electronic format or a hard copy, for review and written
response. The Parties will have at least ten days to submit a written response.

1. Hearing

After completing an investigation and prior to completing a determination regarding
responsibility, the Institute will hold a live hearing to provide the Complainant and Respondent an
opportunity to respond to the evidence gathered before a Decision-Maker. Neither Party may
choose to waive the right to a live hearing, but the Parties can choose whether to participate in the
hearing or answer some or all cross-examination questions.

Notice

If the Institute proceeds to a hearing, the Institute will provide all Parties written notice of
the date, time, location, participants, and purpose of the hearing with sufficient time for the Party
to prepare to participate.

Hearing Format

The Institute may provide a live hearing with all Parties physically present in the same
geographic location or, at the Institute’s discretion if either Party requests, the Institute may
provide any or all Parties, witnesses, and other participants the ability to appear at the live hearing
virtually, with technology enabling participants simultaneously to see and hear each other in real
time.

The Institute will make the information reviewed during the Evidence Review available at
the hearing for reference and consultation. The Institute will not restrict the ability of either Party
to discuss the allegations under investigation or to gather and present relevant evidence.



The Institute will create an audio or audiovisual recording, or transcript, of any live
hearing and make it available to the Parties for inspection and review.

The Decision-Maker shall provide an explanation of the meaning of the preponderance of
the evidence standard and affirm that it shall apply to adjudications under this procedure. The
preponderance of the evidence standard is met if the Institute determines that it is more likely than
not that the alleged misconduct occurred, based on the facts available at the time of the decision.

Decision-Maker

The Decision-Maker will be free from conflict of interest or bias, including bias for or
against Complainants or Respondents. In cases where the Complainant or Respondent objects to
the Decision-Maker based on a conflict of interest, the Complainant or Respondent may request
the Title IX Coordinator to select a different Decision-Maker. The Complainant or Respondent
must make this request to the Title IX Coordinator in writing at least five business days prior to
the hearing.

The Decision-Maker may ask the Parties and the witnesses questions during the hearing.
The Decision-Maker must objectively evaluate all relevant evidence, both inculpatory and
exculpatory, and must independently reach a determination regarding responsibility without
giving deference to the investigative report. The Decision-Maker must receive training on issues
of relevance, how to apply the rape-shield protections for Complainants, and any technology to be
used at the hearing.

Presenting Witnesses

The Institute will provide the Complainant and Respondent an equal opportunity to
present witnesses, including fact and expert witnesses, and other inculpatory and exculpatory
evidence. Witnesses, like Parties, are not required to participate in the live hearing process.

Only relevant evidence will be admissible during the hearing. Relevant evidence means
evidence, including evidence relevant to the credibility of a Party or witness, having any tendency
in reason to prove or disprove any disputed fact material to the allegations under investigation.

Generally, the Parties may not introduce evidence, including witness testimony, at the
hearing that the Party did not identify during the investigation and that was available at the time
of the investigation. However, the Decision-Maker has discretion to accept for good cause, or
exclude, such new evidence offered at the hearing.

Cross-Examination

The Institute will permit each Party’s Advisor to ask the other Party and any witness
relevant questions, including questions challenging credibility. Cross-examination must be
conducted directly, orally, and in real time by the Party’s Advisor and never by a Party. The other
Party shall have an opportunity to object to a question posed. The Institute may limit such
objections to written form, and neither the Decision-Maker nor the Institute are obligated to
respond, other than to include any objection in the record. The Decision-Maker shall have the
authority and obligation to discard or rephrase any question that the Decision-Maker deems to be



irrelevant. In making these determinations, the Decision-Maker is not bound by, but may take
guidance from, the formal rules of evidence.

Before a Complainant, Respondent, or witness answers an Advisor’s question, the
Decision-Maker will determine whether the question is relevant and explain any decision to
exclude a question as not relevant. The Decision-Maker need not provide a lengthy or
complicated explanation in support of a relevance determination.

If a Party or witness disagrees with a relevance determination, that individual has the
choice of either (1) abiding by the Decision-Maker’s determination and answering the question or
(2) refusing to answer the question.

If a Party or witness does not submit to cross-examination at the live hearing, the
Decision-Maker may admit any statement of that Party or witness in reaching a determination
regarding responsibility. The Decision-Maker will give the statements whatever weight the
Decision-Maker determines appropriate, bearing in mind that the statements have not been tested
by cross-examination. In doing so, the Decision-Maker should consider, and if possible
determine, whether the witness or Party made the statement and what the statement proves.

A Decision-Maker cannot draw an inference about the determination of responsibility
based solely on a Party’s or witness’s absence from the live hearing or refusal to submit to cross-
examination or to answer any question.

A Decision-Maker may also ask any Party or witness questions. If a Party or witness
refuses to respond to a Decision-Maker’s questions, the Decision-Maker is not precluded from
relying on that Party or witness’s statements.

Determinations of Responsibility

When the Decision-Maker makes a determination of responsibility or non-responsibility,
the Decision-Maker will issue a written determination regarding responsibility, no later than 45
days after the date that the hearing ends.

When making a determination regarding responsibility, a Decision-Maker will objectively
evaluate all relevant evidence, including both inculpatory and exculpatory evidence. A Decision-
Maker may not make credibility determinations based on an individual’s status as a Complainant,
Respondent, or witness. In evaluating the evidence, the Decision-Maker will use the
preponderance of the evidence standard. Thus, after considering all the evidence it has gathered,
the Institute will decide whether it is more likely than not that sexual harassment occurred.

The written determination will include:

e Identification of the allegations potentially constituting Title IX sexual harassment
as defined in these procedures;

e A description of the procedural steps taken from the receipt of the formal
complaint through the determination, including who conducted the investigation
and gave notifications to the Parties. The determination will also state when,



where, and the date the investigator interviewed the Parties and witnesses,
conducted site visits, and the methods used to gather other evidence. The
procedural section should also discuss the dates and how the Parties were provided
the opportunity to review and inspect evidence and the date of any hearings held
and who attended the hearing;

e Findings of fact supporting the determination. In making these findings, the
Decision-Maker will focus on analyzing the findings of fact that support the
determination of responsibility or non- responsibility;

e (Conclusions regarding the application of the Institute’s code of conduct to the
facts;

e A statement of, and rationale for, the result as to each allegation, including a
determination regarding responsibility;

e A statement of, and rationale for, any disciplinary sanctions the Institute imposes
on the Respondent. The Institute will inform the Complainant of the sanctions
against the Respondent;

e A statement of whether the Institute will provide the Complainant with remedies
designed to restore or preserve equal access to the Institute’s education program or
activity. The Institute need not disclose to the Respondent remedies that do not
affect him/her/them as part of the written determination;

e A statement of whether the Institute will provide the Complainant with remedies
designed to restore or preserve equal access to the Institute’s education program or
activity. The Institute need not disclose to the Respondent remedies that do not
affect him/her/them as part of the written determination;

e The Institute’s procedures and permissible bases for the Complainant and
Respondent to appeal.

The Institute will provide the written determination to the Parties simultaneously. The
determination regarding responsibility becomes final either on the date that the Institute provides
the Parties with the written determination of the result of the appeal, if the Parties file an appeal,
or if the Parties do not file an appeal, the date on which an appeal would no longer be timely.

J. Disciplinary Sanctions and Remedies

The Institute must have completed the grievance procedures (investigation, hearing, and
any appeal, if applicable) before imposing disciplinary sanctions or any other actions that are not
supportive measures against a Respondent. If the Decision-Maker determines the Respondent
was responsible for conduct that constitutes sexual harassment, the Institute will take disciplinary
action against the Respondent and any other remedial action it determines to be appropriate. The
action will be prompt, effective, and commensurate with the severity of the offense.



Possible disciplinary sanctions for student Respondents include written or verbal
reprimand, required training or counseling, non-academic probation, suspension, and expulsion.
Possible disciplinary sanctions for employee Respondents include written or verbal reprimand,
required training or counseling, reduction in pay, demotion, suspension, or discharge.

The Institute may also issue a no-contact directive against the Respondent.

The Institute may also provide remedies to the Complainant, which may include, but are
not limited to:

e Providing an escort to ensure that the Complainant can move safely between
classes and activities;

e Ensuring that the Complainant and Respondent do not attend the same classes or
work in the same work area;

e Providing counseling services or a referral to counseling services;
e Providing medical services or a referral to medical services;
e Providing academic support services, such as tutoring;

e Arranging for a Complainant, if a student, to retake a course or withdraw from a
class without penalty, including ensuring that any changes do not adversely affect
the Complainant’s academic record; and

e Reviewing any disciplinary actions taken against the Complainant to see if there is
a causal connection between the harassment and the misconduct that may have
resulted in the Complainant’s discipline.

Within five business days of a decision of disciplinary action against a Respondent in
response to a complaint of sexual harassment, the Institute will provide a notification of the
disciplinary action to the Respondent and Complainant.

k. Appeal of Dismissal of a Formal Complaint or of the Determination of Responsibility

A Complainant or Respondent may appeal the Institute’s determination regarding
responsibility or the dismissal of a formal complaint or any allegations.

Grounds for Appeal
A party may appeal based on the following grounds:
e A procedural irregularity affected the outcome;

e New evidence was not reasonably available at the time of the Institute’s
determination regarding responsibility or dismissal was made, and this new
evidence could affect the outcome; or



e The Institute’s Title IX Coordinator, investigator, or Decision-Maker had a
conflict of interest or bias for or against Complainants or Respondents
generally or the individual Complainant or Respondent that affected the
outcome.

Appeal Procedure

e A Party may submit a written appeal within ten (10) business days from the date of
the notice of determination regarding responsibility or from the date of the
Institute’s notice of dismissal of a formal complaint or any allegations. The Party
appealing must state the grounds for appeal and a statement of facts supporting
those grounds.

e The President will serve as the Decision-Maker on Appeal.

e [fthe Institute receives an appeal, the Institute will notify the other Party in writing
within five (5) business days of receiving a Party’s appeal;

e The non-appealing Party may submit a written statement in support of, or
challenging, the Institute’s decision to dismiss the formal complaint or allegations
or the Institute’s decision in the determination regarding responsibility. The
Institute will allow the non-appealing Party at least ten (10) business days from the
date of receipt of the appeal to submit a written statement. The Decision-Maker on
Appeal will issue a written decision on whether to grant or deny the appeal, and
the rationale for the decision, within 45 days after the Decision-Maker on Appeal
receives the response to the appeal or the last day to provide a response. The
Institute will provide the written decision simultaneously to both Parties.

The Decision-Maker on Appeal may extend or otherwise modify the deadlines provided
above. Either Party may seek an extension by submitting a written request to the Decision-Maker
on Appeal explaining the need for the extension and the proposed length of the extension. The
Decision- Maker on Appeal will respond to the request within 48 hours in writing and will inform
the Parties simultaneously whether the extension is granted.

I. Retaliation Prohibited

The Institute prohibits any intimidation, threats, coercion, or discrimination against any
individual who made a report or complaint of sexual harassment, testified, assisted, or
participated or refused to participate in any manner in a Title IX investigation, proceeding, or
hearing. Individuals who experience retaliation may file a complaint using the formal complaint
process described above.

m. Training



The Institute will ensure that its Title IX Coordinator(s), investigators, Decision-Makers,
facilitators of an information resolution process, and other persons who are responsible for
implementing the Institute’s grievance procedures or have the authority to modify or terminate
supportive measures have training on topics required by Title IX regulations and state law and
regulations including training regarding his/her/their obligation to report sexual harassment and
instruction on how to report sexual harassment to the Title IX Coordinator.

n. File Retention

The Institute will retain on file for a period of at least seven (7) years after closing the case
copies of:

e The original report or complaint;
e Any actions taken in response to the complaint, including supportive measures;

e The investigative report including all evidence gathered and any responses from
the Parties;

e The Institute’s determination regarding responsibility;

e Audio or audiovisual recording or transcript from a hearing;

e Records of any disciplinary sanctions imposed on the Respondent;
e Records of any remedies provided to the Complainant;

e Any appeal and the result;

e Any informal resolution and the result; and

e All materials used to train Title IX Coordinators, investigators, Decision-Makers,
and any person who facilitate an informal resolution process. The Institute will
make these training materials publicly available on its website.

The Institute will make these documents available to the U.S. Department of Education
Office for Civil Rights upon request.

14.7 Student Harassment/Discrimination/Retaliation Prevention Policy

The Wright Institute is committed to maintaining a working and educational environment
that is free of harassment, discrimination, and retaliation. This policy defines harassment,
discrimination, and retaliation, and sets forth a procedure for the investigation and resolution of
complaints involving students at the Institute.

This policy protects students in all the academic, educational, extracurricular, and other
programs of the Institute, whether those programs take place in the Institute’s facilities or at a
class or training program sponsored by the Institute at another location.



For information on the Institute’s prohibition of sexual harassment under Title IX, see the
Institute’s Title IX Policy above. For the Institute’s prohibition against other forms of harassment,
students should use this procedure.

A. Definitions
1. Harassment

This Policy prohibits harassment based on actual or perceived race, sex, color, religion,
ancestry, national origin, gender and gender identity, sexual orientation, physical or mental
disability, medical condition, marital status, age (40 and over), military and veteran status, or any
other basis protected by federal, state or local law (“Protected Classifications™), as applicable, or
association with an individual who has an actual or perceived protected classification. This
Policy prohibits both harassment by students towards other students and employees, and
harassment by others in the community towards students. Harassing conduct by students will
result in appropriate corrective action, and corrective action includes discipline up to and
including suspension or dismissal from the Institute. Harassment of students by employees will
result in appropriate corrective action, up to and including termination of employment, and is
addressed in a separate Policy in the Employee Handbook.

Examples of Harassment
Harassment can take many forms, and may include verbal, physical, or visual conduct.

e Verbal, written, and visual harassment includes: making disparaging statements,
telling jokes, using epithets, slurs, stereotypes, insults, or labels based on an
individual’s Protected Classification(s), threats of physical harm or statements
designed to intimidate, abuse or humiliate another, whether communicated
verbally, in writing, electronically or in posters, cartoons, drawings or gestures.
This may include comments on appearance including dress or physical features, ,
or stories and jokes, focusing on race, national origin, religion or other Protected
Classifications identified below in this Policy.

e Physical harassment includes: intimidating conduct, such as touching of a person
or a person’s property, hazing, assault, grabbing, stalking or blocking or impeding
a person’s movement.

2. Sexual Harassment

Sexual harassment is any unwelcome sexual advances, requests for sexual favors, and
other verbal, visual, or physical conduct of a sexual nature made by someone from or in the work
or educational setting, under any of the following conditions:

e Submission to the conduct is explicitly or implicitly made a term or a condition of
an individual’s employment, academic status, or progress.



e Submission to, or rejection of, the conduct by the individual is used as the basis of
employment or academic decisions affecting the individual.

e The conduct has the purpose or effect of having a negative impact upon the
individual’s work or academic performance, or of creating an intimidating, hostile,
or offensive work or educational environment.

e Submission to, or rejection of, the conduct by the individual is used as the basis for
any decision affecting the individual regarding benefits and services, honors,
programs, or activities available at or through the educational institution.

Sexually harassing conduct can occur between students of the same or different gender.
The Institute shall take reasonable steps to respond to each incident of sexual harassment
involving individuals subject to the Institute’s policies that occur in connection with any
educational activity or other program of the institution, as well as incidents that occurred outside
of those educational programs or activities, whether they occurred on or off campus, if, based on
the allegations, there is any reason to believe that the incident could contribute to a hostile
educational environment or otherwise interfere with a student’s access to education.

Examples of Sexual Harassment

e Unwelcome verbal or written conduct, including by notes, letters, e-mails, text
messages, social media postings, such as suggestive comments, derogatory
comments, sexual innuendos, slurs, or unwanted sexual advances, invitations, or
comments, pestering for dates, making threats, spreading rumors about or rating
others as to sexual activity or performance.

e Unwelcome visual conduct such as displays of sexually suggestive objects,
pictures, posters, written material, cartoons, or drawings, graffiti of a sexual nature,
or use of obscene gestures or leering.

e Unwelcome physical conduct such as unwanted touching, pinching, kissing,
patting, hugging, blocking of normal movement, assault, or interference with work
or study directed at an individual.

e Threats and demands or pressure to submit to sexual requests in order to keep
academic standing or to avoid other loss, and offers of benefits in return for sexual
favors.

3. Discrimination

Discrimination is treating an individual differently because of the individual’s actual or
perceived membership in a Protected Classification as defined in this Policy, by taking an adverse
action against or denying a benefit to that individual.

4. Retaliation



Retaliation is any adverse action taken against a student because they engaged in a
protected activity. A protected activity includes, but is not limited to reporting or complaining in
good faith about discrimination, harassment, or misconduct; participating in an investigation,
proceeding, or hearing regarding such reports; or assisting others in asserting their rights relating
to discrimination or harassment. Retaliation also includes taking sides against an individual,
spreading rumors about or shunning or avoiding an individual, or making real or implied threats
of intimidation towards an individual, because that individual reported harassment or
discrimination or participated in an investigation related to a report of harassment or
discrimination.

B. Complaint Procedure

Students who believe that they have experienced, witnessed, or have relevant information
about harassment should immediately report the matter to the Program Director or Dean of
Students, either orally or in writing. Alternatively, students may choose to report harassment or
retaliation to any other employee of The Wright Institute with whom they are comfortable, all of
whom must report the matter to the Program Director under this Policy. While the Institute does
not limit the time frame for reporting, immediate reporting is important as the Institute may not be
able to investigate as thoroughly or consider as wide-range of corrective actions the longer the
time that has passed between the alleged misconduct and the report.

C. Confidentiality

Reports of harassment will be kept confidential, except as needed to conduct an
investigation, to take interim measures, to take corrective action, to conduct ongoing monitoring,
or as necessary in relation to any administrative or legal proceedings or as otherwise required by
law.

D. Interim Measures

The Institute may provide appropriate interim support and reasonable protective measures,
if and as needed based on the particular applicable circumstances, to protect against further acts of
harassment or acts of retaliation, to provide a safe educational environment, and/or to protect the
integrity of an investigation. The Institute will, in its sole judgment and discretion, determine the
necessity and scope of any interim measures.

E. Investigation Process

Upon receipt of a report of alleged harassment and any related initial inquiries, the
Institute may request clarification and/or conduct an initial inquiry, to determine whether the oral
report or written complaint alleges a potential violation of this Policy. To request clarification
and/or conduct an initial inquiry, the Program Director, or their designee, may meet with the
individual(s) who made the report and/or that was reportedly subjected to conduct that violates
this Policy.

If the Institute has determined that the report pertains to behavior that may be in violation
of this Policy, the Institute will undertake an investigation related to the reported conduct. Any



investigation may be conducted by designated Institute personnel or by an outside investigator, in
the Institute’s sole discretion.

Students are expected to cooperate in any investigation as needed. Any individual who is
interviewed during the course of an investigation may be directed to maintain confidentiality to
protect the integrity of the investigation process, the privacy of affected students, or to ensure the
credibility of a legal proceeding. Students who do not follow such directives, or otherwise fail to
cooperate with the investigation may be subject to disciplinary action.

F. No Retaliation

The Institute prohibits retaliatory behavior against anyone who complains in good faith or
participates in the complaint or investigation process pursuant to this Policy, regardless of the
outcome of the investigation. Retaliation constitutes a violation of this Policy and may result in
disciplinary or other corrective action.

G. Remedial and Disciplinary Action

The Institute will determine if the conduct violates Institute policy and if so, the
appropriate corrective action. Any student determined to have violated this policy will be subject
to disciplinary action, up to and including dismissal from the Institute.

14.8 Employee Harassment, Discrimination, and Retaliation Prevention Policy

The Wright Institute is committed to maintaining a working and educational environment
that is free of harassment, discrimination, and retaliation. This may include behavior that occurs
off-campus or via social media, or other electronic communications, that impacts or affects the
Institute community. To the extent that a complaint of sexual harassment falls within the Title IX
Policy, set forth below, the report will be processed under that separate Policy.

The Institute prohibits harassment, discrimination, or retaliation against an applicant,
employee, student, board member, contractor, unpaid intern, or volunteer, by an employee,
student, board member, or an individual with whom the Institute has a business, contractual, or
professional relationship, such as, unpaid interns, volunteers, independent contractors, or vendors,
on the basis of any protected classification, as defined in this Policy. This Policy applies to all
terms and conditions of employment, internships, and volunteer opportunities, including, but not
limited to, selection, hiring, placement, promotion, disciplinary action, layoff, transfer, leave of
absence, compensation, and training. A single act can violate this Policy and provide grounds for
discipline or other appropriate sanctions. Conduct need not be or rise to the level of a violation of
law in order to violate this Policy. Similarly, a violation of this Policy does not necessarily
qualify as a violation of law and there are many circumstances in which a violation of this Policy
would not also constitute a violation of law. If you are in doubt as to whether or not any
particular conduct may violate this Policy, do not engage in the conduct, and seek guidance from
a supervisor or the Director of Human Resources.

1. Definitions

Protected Classifications




This Policy prohibits harassment or discrimination because of an individual’s protected
classification(s). A “protected classification” includes race (including traits associated with race,
including, such as hair texture and protective hairstyles), color, religion (including religious
beliefs, observance or practice, including religious dress or grooming practices), sex (including
gender, gender identity, gender expression, transgender, pregnancy, childbirth, or related medical
conditions), sexual orientation (including heterosexuality, homosexuality, and bisexuality),
national origin, ancestry, citizenship status, military and veteran status, marital status, age,
medical condition, genetic characteristics or information, physical or mental disability,
reproductive health decision-making (including a decision to use or access a particular drug,
device, product, or medical service for reproductive health), or any other basis protected by law .

Policy Coverage

This Policy prohibits employees, students, board members, or individuals with whom the
Institute has a business, contractual, or professional relationship, such as unpaid interns,
volunteers, independent contractors, or vendors, from harassing or discriminating against
applicants, employees, students, board members, contractors, unpaid interns, or volunteers,
because of (1) an individual’s protected classification; (2) the perception of an individual’s
protected classification, or (3) the protected classification or perceived protected classification of
a person with whom the individual associates. This Policy also prohibits retaliation as defined
below.

Discrimination

Discrimination means treating individuals differently from other similarly situated
individuals at The Wright Institute, by taking an adverse action against or denying a benefit to
that individual, because of the individual’s actual or perceived protected classification, or the
protected classification or perceived protected classification of a person with whom the individual
associates.

Harassment

Harassment means words or conduct undertaken because of an individual’s actual or
perceived protected classification, or association with an individual who has an actual or
perceived protected classification which are both objectively and subjectively offensive to another
person. Harassment is not limited to conduct by Institute employees. Under certain
circumstances, harassment can also include conduct by students, or individuals with whom the
Institute has a business, contractual, or professional relationship, such as unpaid interns,
volunteers, independent contractors, or vendors. Harassment may include, but is not limited to,
the following types of behavior engaged in because of a person’s protected classification:

e Speech: This includes derogatory, offensive or inappropriate speech, such as epithets,
slurs or stereotypical comments, or verbal propositions made on the basis of the
individual’s protected classification. This includes, but is not limited to, comments,
stories, and jokes about appearance, dress, physical features, gender identification, and
race.

e Visual acts: This includes derogatory posters, notices, bulletins, cartoons, drawings,



sexually suggestive objects, or e-mails on the basis of a protected classification.

Physical acts: This includes assault, offensive touching, impeding or blocking
movement, grabbing, patting, leering, making express or implied job related threats or
promises in return for submission to physical acts.

Sexual harassment: This 1s defined as unwelcome sexual advances, requests for sexual
favors, and other conduct of a sexual nature where submission is made a term or
condition of employment, where submission to or rejection of the conduct is used as
the basis for employment decisions, or where the conduct is intended to, or actually
does, unreasonably interfere with an individual’s work performance or create an
intimidating, hostile, or offensive working environment. This may include conduct
between members of the opposite or same gender, and may also include conduct not
motivated by sexual desire. When sexual harassment falls under the definition of
sexual harassment under the Institute’s Title IX Policy, the report is processed under
the Institute’s separate Title IX Policy.

Guidelines for Identifying Harassment

To help clarify what constitutes harassment in violation of this Policy, use the following

guidelines:

Harassment includes any conduct which would be “unwelcome” to an individual of
the recipient’s same protected classification and which is taken because of the
recipient’s protected classification.

It is no defense that the recipient appears to have voluntarily “consented” to the
conduct at issue. A recipient may not protest for many legitimate reasons, including
not wishing to be or appear insubordinate or to avoid being ostracized.

Simply because no one has complained about a joke, gesture, picture, physical contact,
or comment does not mean the conduct is welcome. Harassment can evolve over time.
The fact no one is complaining now does not preclude anyone from complaining if the
conduct is repeated in the future.

Even visual, verbal, or physical conduct between two employees who appear to
welcome the conduct can, depending on the circumstances, constitute harassment of
another employee or individual who observes the conduct or learns about the conduct
later and if it is not explicitly or specifically directed at that individual.

Conduct can constitute harassment in violation of this Policy even if the individual
engaging in the conduct has no intention to harass. Even well-intentioned conduct can
violate this Policy if the conduct is directed at, or implicates a protected classification,
and if an individual of the recipient’s same protected classification would find it
offensive (e.g., gifts, excessive attention, endearing nicknames).

The determination of what constitutes harassment will depend on specific facts and the
context in which the conduct occurs.



Retaliation

Retaliation means an adverse action taken because an applicant, employee, student,
contractor, unpaid intern, or volunteer has reported harassment or discrimination, or has
participated in the complaint and investigation process described herein. An “adverse action”
may include, but is not limited to, the following actions: (1) disciplinary action; (2) counseling;
(3) taking sides because an individual has reported harassment or discrimination; (4) spreading
rumors about a complainant or about someone who supports or assists the complainant or who
participates in the investigation; (5) shunning or avoiding an individual who reports harassment or
discrimination; or (6) making real or implied threats of intimidation to prevent or deter an
individual from reporting harassment or discrimination.

2. Process for Reporting Harassment, Discrimination, or Retaliation

An applicant, employee, student, contractor, unpaid intern, or volunteer who experiences
or witnesses conduct that is prohibited under this Policy should be reported immediately as
outlined below, so the complaint can be addressed in a timely manner. In the event that the
complaint is against the Director of Human Resources, or involves a matter in which the Director
of Human Resources has a conflict of interest, the report must be directed to the President. In the
event that the complaint is against the President, or involves a matter in which the President has a
conflict of interest, the report must be directed to the Chair of the Board of Trustees or another
Board Trustee:

a. Oral Report — If a person believes this Policy has been violated, they should report
the conduct to their supervisor, the Director of Human Resources and any other
supervisor, director, or other management employee of the Institute. Any supervisor,
director or other management employee who receives such a report must in turn direct
it to the Director of Human Resources.

b. Written Process — An individual who believes this Policy has been violated may
provide a written complaint to their supervisor, the Director of Human Resources, or
any other supervisor, director, or other management employee of the Institute. Any
supervisor, director or other management employee who receives such a report must in
turn direct it to the Director of Human Resources.

Option to Report to Outside Administrative Agencies — Applicants, employees, contractors,
unpaid interns, or volunteers have the option to report harassment, discrimination, or retaliation to
the U.S. Equal Employment Opportunity Commission (EEOC) or the California Civil Rights
Department (CRD). The EEOC can be reached at 1-800-669-4000 or at www.eeoc.gov. The
CRD can be reached at 1-800-884-1684 or at https://calcivilrights.ca.gov. The Institute takes a
proactive approach to potential policy violations and may conduct an investigation if its
supervisory or management employees become aware that harassment, discrimination or
retaliation occurred or may be occurring, regardless of whether the recipient or third party reports
a potential violation.

3. Institute’s Response to Complaint of Harassment, Discrimination or Retaliation


http://www.eeoc.gov/
http://www.eeoc.gov/
https://calcivilrights.ca.gov/

After receiving an oral report or written complaint, or the Institute otherwise learns of an
alleged potential violation of this Policy, the Director of Human Resources, or their designee, may
request clarification and/or conduct an initial inquiry, to determine whether the oral report or
written complaint alleges a potential violation of this Policy. In the event that the report involves
conduct which is in violation of the Institute’s Title [X Policy, the report will be processed under
that separate policy.

To request clarification and/or conduct an initial inquiry, the Director of Human
Resources, the President, or their respective designees, may meet with the individual(s) who made
the oral report or written complaint and/or that was reportedly subjected to conduct that violates
this Policy.

In the event that a complaint alleging a violation of this Policy is either made against the
Director of Human Resources, or involves a matter in which the Director of Human Resources
has a conflict of interest, the President or his designee will take the place of the Director of
Human Resources for purposes of this section of the Policy. In the event that a complaint
alleging a violation of this Policy is made against the President, the complaint should be directed
to the Board Chair, who will take the place of the President for purposes of this Policy.

Investigation Procedure

If an oral report or written complaint alleges a potential violation of this Policy, or the
Institute otherwise learns of an alleged potential violation of this Policy, the Institute will initiate
an investigation. If the report alleges a violation of the Institute’s Title IX Policy, that report will
be investigated consistent with that separate policy.

The investigation will be conducted by qualified personnel or a qualified outside
investigator as determined in the sole discretion of the Institute.

During the pendency of the investigation, the Director of Human Resources, the President,
or another appropriate administrator, may take interim action as appropriate, such as placing the
person alleged to have violated this Policy (the “Respondent”) on paid administrative leave or
temporarily transferring the Respondent. Generally, no interim action should be taken to change
the working conditions of the individual(s) who made the oral report or written complaint and/or
that was reportedly subjected to conduct that violates this Policy, unless that individual
voluntarily consents to the temporary change.

The investigation will be conducted in a fair, timely, and thorough manner. The Institute
will document and track the investigation for reasonable progress and timely closures. The
investigation will normally include interviews with the individual(s) who made the oral report or
written complaint and/or that was reportedly subjected to conduct that violates this Policy, the
Respondent, and other persons believed to have relevant knowledge concerning the allegations.
Witnesses will be advised that retaliation against those who report alleged harassment,
discrimination, or retaliation, or who participate in the investigation, is prohibited. The
Respondent will be notified that a complaint has been made alleging that they have violated this
Policy. Whenever possible, the investigation will commence with an interview of the
complaining party. Before the investigation is concluded, the Respondent will be informed of the
allegations made against them, and be provided with an opportunity to respond to the allegations.



Once the information gathering process is completed, the investigator will provide an
investigative report containing the investigator’s findings of fact which will be reasonable
conclusions based on the evidence collected. The investigator will make findings based on a
“preponderance of the evidence” standard. The report will be shared with the Director of Human
Resources and other Institute representatives who have a need to know the outcome.

Remedial and Disciplinary Action

Once the investigation is complete, the Institute will determine if the conduct violates
Institute policy and if so, the appropriate corrective action. Any employee or student determined
to have violated this Policy will be subject to disciplinary action, up to and including termination
or expulsion. Disciplinary action may also be taken against any supervisor or other management
employee who condones or ignores potential violations of this Policy, or who otherwise fails to
take appropriate action to enforce this Policy. Because an individual with whom the Institute has
business, contractual, or professional relationship, such as unpaid interns, volunteers, independent
contractors, or vendors are not employees of the Institute, the Institute may not be able to take
corrective action in the same way or to the same extent that it can with respect to Institute
employees or students. However, the Institute will make appropriate efforts to take corrective
action for violations of this Policy, or if appropriate, to cause others to take corrective action.

Please be advised that an employee who engages in unlawful harassment is personally
liable for the harassment, regardless of whether the Institute knew or should have known of the
conduct and/or failed to take appropriate corrective action. The Institute does not consider
conduct in violation of this Policy to be within the course and scope of employment or the direct
consequence of the discharge of one’s duties at the Institute. Accordingly, to the extent permitted
by law, the Institute reserves the right to refuse to provide a defense or pay legal fees and costs or
to pay damages assessed against any employee based on conduct in violation of this Policy.

Closure

The investigation will be closed in a timely manner. At the conclusion of the
investigation, the Director of Human Resources, or their designee, will notify the individual that
was reportedly subjected to conduct that violates this Policy in general terms of the outcome of
the investigation.

Confidentiality

The Institute cannot keep oral reports or written complaints made under this Policy
completely confidential due to the need to investigate potential violations of this Policy and take
effective remedial action, or to comply with other legal requirements. The Institute will,
however, keep oral reports or written complaints made under this Policy, confidential to the
extent possible. The Institute will not disclose a completed investigation report except as it deems
necessary to support a disciplinary action, report internally on an as needed basis, take remedial
action, defend the Institute in administrative or legal proceedings, or to comply with the law or a
court order.

4. Responsibilities of Employees and Supervisory Employees



Employees

In order to establish and maintain a professional working environment, while at the same
time preventing harassment, discrimination, and retaliation, employees are expected to:

e Set an example of acceptable conduct by not participating in or provoking behavior
that violates this Policy. Try not to be angry or insulted if an individual tells you that
your behavior is offensive. People have different ethical values and standards and
may be offended by behavior you think is proper. Tell the individual you did not
realize your behavior was offensive, and immediately cease the conduct.

e Report harassment, discrimination or retaliation as quickly as possible, whether the
employee is the target of the conduct or a witness.

e [fan employee witnesses harassment, they should tell the individual being harassed
that the Institute has a policy prohibiting such behavior, and that they can demand that
the harasser cease the behavior. If an employee who witnesses harassment is
comfortable doing so, they should tell the harasser to cease the behavior.

e Fully cooperate with the Institute’s investigation of complaints made or other alleged
violations under this Policy.

Supervisory Employees

In addition to the responsibilities listed above, supervisors, directors, or any other
supervisory or management employees, are responsible for the following:

e Implementing this Policy by taking all complaints seriously and modeling behavior
that is consistent with this Policy. Direct all complaints to the Director of Human
Resources.

e Taking positive steps to eliminate any form of harassment, discrimination or
retaliation observed or brought to their attention.

e Taking positive steps to protect against retaliation through any action of intimidation,
restraint, coercion or discrimination, by any supervisor, director, or any other
supervisory, management, or other employee.

e Monitoring the work environment and taking appropriate action to stop potential
policy violations.

e Following up with those who have complained or were reportedly subjected to
conduct that violates this Policy, to confirm the conduct complained of has stopped.

e Reporting potential violations of this Policy of which they become aware, regardless
of whether a report has been made or a complaint has been formally submitted.

5. Mandatory Training



The Institute requires that all of its employees receive at least one hour of training on this
Policy, and that all of its supervisory employees receive at least two hours of training on this
Policy. Employees will receive training on this Policy within six months of being hired, and then
at least once every two years. Temporary and seasonal employees hired to work for less than six
months will receive training on this Policy within 30 calendar days after the hire date or within
100 hours worked, whichever occurs first. The Institute will schedule training sessions and
attendance at the training will be documented. The California Civil Rights Department provides
free online training courses on preventing sexual harassment and abusive conduct in the
workplace that are available at: https://calcivilrights.ca.gov/shpt/.

6. Dissemination of Policy

All employees shall receive a copy of this Policy when they are hired. The Policy may be
updated from time to time and redistributed with a form for the employee to sign and return
acknowledging that the employee has received, read, and understands this Policy.

15. Hazing Policy and Prevention

15.1 Institutional Definition and Prohibition of Hazing

The Wright Institute is committed to providing an academic environment free of hazing.
This procedure defines hazing and sets forth a procedure for the reporting, investigation, and
resolution of complaints of hazing. This procedure protects current, former, or prospective
students.

15.2 Definitions

Hazing. Any intentional, knowing, or reckless act committed by a person against another
person regardless of the willingness of such other person to participate, in connection with
initiation, affiliation, or continued membership in a student organization, that creates a risk of or
causes physical or psychological injury beyond the reasonable risks of normal participation in the
District or organization.

Hazing may include, but is not limited to: whipping, beating, striking, electronic
shocking; sleep deprivation, exposure to extreme elements, or excessive physical exertion; forced
consumption of alcohol, drugs, or other harmful substances; coerced sexual acts; activities that
induce fear of bodily harm or violate local, state, tribal, or federal laws.

Student organization. An organization at the Wright Institute in which two or more of the
members are students enrolled at the Wright Institute regardless of whether the organization is
established or recognized by the Wright Institute. A student organization may include a student
club, society, or association. .

Prohibited Conduct

The Wright Institute prohibits students, student organizations, and employees from
engaging in, encouraging, or facilitating hazing. The Wright Institute strictly prohibits retaliation
against individuals who report hazing.


https://calcivilrights.ca.gov/shpt/

15.3 How to Report Hazing
Individuals may report hazing using the following methods:
e Immediate Danger: Call 911.

e Anonymous Reports: Individuals may report hazing anonymously to the Human
Resources Director.

e Confidential Reports: Individuals may also report hazing via a confidential
reporting method in which the reporter provides his/her/their identity to the Human
Resources Director.

The Wright Institute will investigate reports of hazing promptly and with confidentiality
protected to the extent permitted by law.

Reports of hazing will also be evaluated for Clery statistical reporting, timely-warning,
and emergency-notification purposes.

15.4 Investigation of Hazing Reports

The Wright Institute Human Resources Director will review reports of hazing. Upon
receipt of a report, the Wright Institute will assess immediate safety concerns, determine
appropriate interim or protective measures, determine the scope of the investigation, gather
relevant evidence, and provide affected individuals or organizations the procedural protections
provided by the applicable Institute policy.

Violation of the Wright Institute’s prohibition on hazing will result in appropriate
disciplinary action up to and including termination of employment or expulsion. Student
organizations recognized by the Wright Institute that permit hazing may face suspension,
revocation of recognition, or other disciplinary actions.

Disciplinary action may include referral for criminal prosecution.

15.5 California Hazing Law

California Penal Code section 245.6 makes hazing unlawful. The statute defines hazing as
a method of initiation or preinitiation into a student organization or student body, regardless of
whether the organization is officially recognized by an educational institution, that is likely to
cause serious bodily injury to a former, current, or prospective student. Customary athletic events

and school-sanctioned events are excluded from that statutory definition.

Violations may result in criminal penalties, and California law also permits civil liability
in specified circumstances.

15.6 Hazing Prevention and Education



The Wright Institute will provide a comprehensive prevention and outreach program
addressing hazing for students and employees. The comprehensive prevention program shall
include components on identifying hazing, hazing prevention, and bystander intervention
strategies. The Wright Institute’s outreach program shall inform students of the Wright Institute’s
policy on the prohibition of hazing and include a process for contacting and informing the student
body and affiliated student organizations about the Wright Institute’s prohibition on hazing.

The Wright Institute requires all students involved in student organizations, or clubs to
complete hazing prevention training annually. Additionally, all employees who advise or oversee
student groups must also complete hazing prevention training.

15.7 Campus Hazing Transparency Report and Website Location
In accordance with federal law, the Wright Institute shall publish an annual Campus

Hazing Transparency Report regarding findings that an established or recognized student
organization violated the Institute’s standards of conduct relating to hazing.

As of the publication date of this Annual Security Report, the Wright Institute has not
issued any finding of responsibility requiring publication in a Campus Hazing Transparency
Report.

16. Clery Crime Statistics

16.1 Statistical Reporting Period and Methodology

At the Wright Institute, the Director of Facilities has the annual responsibility for
gathering statistics and provides this information to the Human Resources Director. The Director
of Facilities and the Director of Human Resources work with the Safety Officers as needed on
identifying the reportable crimes and report the information to the Department of Education and
the Wright Institute community, and are responsible for the preparation of this report. The Human
Resources Director is the Title IX Coordinator for the Wright Institute. Campus safety reports and
records are maintained in the office of the Director of Human Resources office. These policies
and procedures are reviewed on an annual basis.

The information in this report comes from a variety of sources, including the City of
Berkeley Police Department and incidents reported to the Wright Institute.

16.2 Three-Year Crime Statistics

The three year crime statistics, for 2023, 2024, and 2025, for each of the geographic
locations, are attached as Appendix A.

17. Prohibition on Retaliation

The Wright Institute prohibits retaliation against any individual for exercising their rights
or responsibilities under any requirement of the Clery Act, including making any report or
request. (34 C.F.R. § 668.46(m).)
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Appendix A — Three Year Crime Statistics

CLERY ACT CRIME STATISTICS'
LOCATION 1:

2728 Durant Avenue, Berkeley, CA 94704

Calendar Years 2023, 2024, and 2025

2026 Annual Security Report - Crime Statistics

. " Public Property Noncampus . Public Property Noncampus . Public Property Noncampus
Crime Category Plfb"_c Property | diately Adj t Buildings or Plfb"_c Property | diately Adj t Buildings or Pl{b".c Property Immediately Adjacent Buildings or
On Campus Within Campus . . On Campus Within Campus . . On Campus Within Campus . 9
Bounds to and Accessible Property, Including Bounds to and Accessible Property, Including Bounds to and Accessible Property, Including
from Campus 1918 University from Campus 1918 University from Campus 1918 University
CRIMINAL OFFENSES
0 0 0 0 0 0 0
Murder and Non-Negligent Manslaughter
0 0 0 0 0 0 0
Negligent Manslaughter
SEXUAL ASSAULTS
0 0 0 0 0
Rape
Fondling 0 0 0 0 0
0 0 0 0 0
Incest
0 0 0 0 0
Statutory Rape
OTHER OFFENSES
0 0 0 0 0 0 0
Robbery
0 0 0 0 0
Aggravated Assault
0 0 0 0
Burglary
0 0 0 0 0
Motor Vehicle Theft
0 0 0 0 0 0 0
Arson
HAZING
. N/A 0 0
Hazing

" Information has been obtained from the Berkeley Police Department website https://bpd-transparency-initiative-berkeleypd.hub.arcgis.com/datasets/4f77ec668f354c24aeabc101cfc23e35_0/explore and is pending further response from the BPD regarding crime statistics.

Clery Act Crime Statistics Reporting Table


https://bpd-transparency-initiative-berkeleypd.hub.arcgis.com/datasets/4f77ec668f354c24aeabc101cfc23e35_0/explore

Crime Category
On Campus

Domestic Violence

Public Property
Within Campus
Bounds

Public Property
Immediately Adjacent
to and Accessible
from Campus

Noncampus
Buildings or
Property, Including
1918 University

On Campus

Public Property
Within Campus
Bounds

Public Property

Noncampus
ildi or

J J
to and Accessible
from Campus

Property, Including
1918 University

On Campus

Public Property
Within Campus
Bounds

2026 Annual Security Report - Crime Statistics

Public Property

diately Adj

Noncampus
ildi or

to and Accessible
from Campus

Dating Violence

Stalking

Weapons Law Violations

Property, Including
1918 University

Drug Abuse Violations

Liquor Law Violations

Liquor Law Violations

Number of Unfounded Crimes Reported and Subsequently 0
Withheld from Crime Statistics

Weapons Law Violations 0 0 0 0 0
Drug Abuse Violations 0 0 0 0 0 0
0 0 0 0 0 0

Clery Act Crime Statistics Reporting Table



CLERY ACT HATE CRIME STATISTICS

Calendar Years 2023, 2024, and 2025

LOCATION 1:
2728 Durant Avenue, Berkeley, CA 94704

2026 Annual Security Report - Crime Statistics

ON CAMPUS
. Total Hate Bias Category
Hate Crime Offense vear Crimes Race Religion Gender Eii?]?:; onexual Ethnicity National Origin |  Disability

Murder and Nonnegligent Manslaughter 2023 0
Murder and Nonnegligent Manslaughter 2024 0
Murder and Nonnegligent Manslaughter 2025 0
Manslaughter by Negligence 2023 0
Manslaughter by Negligence 2024 0
Manslaughter by Negligence 2025 0
Rape 2023 0
Rape 2024 0
Rape 2025

Fondling 2023 0
Fondling 2024 0
Fondling 2025

Incest 2023 0
Incest 2024 0
Incest 2025

Statutory Rape 2023 0
Statutory Rape 2024 0
Statutory Rape 2025

Robbery 2023 0
Robbery 2024 0
Robbery 2025 0
Aggravated Assault 2023 0
Aggravated Assault 2024 0
Aggravated Assault 2025

Burglary 2023 0
Burglary 2024 0
Burglary 2025

Motor Vehicle Theft 2023 0

Clery Act Crime Statistics Reporting Table



2026 Annual Security Report - Crime Statistics

Hate Crime Offense Year Tcétrz::laste . Gend:as Categor;exual . - — - —
Race Religion Gender Identity Orientation Ethnicity National Origin Disability

Motor Vehicle Theft 2024 0
Motor Vehicle Theft 2025

Arson 2023 0
Arson 2024 0
Arson 2025 0
Larceny-Theft 2023 0
Larceny-Theft 2024 0
Larceny-Theft 2025

Simple Assault 2023 0
Simple Assault 2024 0
Simple Assault 2025

Intimidation 2023 0
Intimidation 2024 0
Intimidation 2025 0
Destruction/Damage/Vandalism of Property 2023 0
Destruction/Damage/Vandalism of Property 2024 0
Destruction/Damage/Vandalism of Property 2025

Clery Act Crime Statistics Reporting Table



LOCATION 1:
2728 Durant Avenue, Berkeley, CA 94704

Public Property Within Campus Bounds/Public Property Inmediately Adjacent to and Accessible from Campus

2026 Annual Security Report - Crime Statistics

Bias Category

Hate Crime Offense Year T(():ts:nl-(leaste R o Gender Sexual - A e . -
ace Religion Gender Identity Orientation Ethnicity National Origin Disability

Murder and Nonnegligent Manslaughter 2023 0
Murder and Nonnegligent Manslaughter 2024 0
Murder and Nonnegligent Manslaughter 2025 0
Manslaughter by Negligence 2023 0
Manslaughter by Negligence 2024 0
Manslaughter by Negligence 2025 0
Rape 2023 0
Rape 2024 0
Rape 2025

Fondling 2023 0
Fondling 2024 0
Fondling 2025

Incest 2023 0
Incest 2024 0
Incest 2025

Statutory Rape 2023 0
Statutory Rape 2024 0
Statutory Rape 2025

Robbery 2023 0
Robbery 2024 0
Robbery 2025 0
Aggravated Assault 2023 0
Aggravated Assault 2024 0
Aggravated Assault 2025

Burglary 2023 0
Burglary 2024 0
Burglary 2025

Motor Vehicle Theft 2023 0
Motor Vehicle Theft 2024 0
Motor Vehicle Theft 2025

Arson 2023 0

Clery Act Crime Statistics Reporting Table




2026 Annual Security Report - Crime Statistics

Hate Crime Offense Year Tc():tz:nl-‘leaste R . Gem:jeBrIas categor;exual - i I " i
ace Religion Gender Identity Orientation Ethnicity National Origin Disability

Arson 2024 0
Arson 2025 0
Larceny-Theft 2023 0
Larceny-Theft 2024 0
Larceny-Theft 2025

Simple Assault 2023 0
Simple Assault 2024 0
Simple Assault 2025

Intimidation 2023 0
Intimidation 2024 0
Intimidation 2025 0
Destruction/Damage/Vandalism of Property 2023 0
Destruction/Damage/Vandalism of Property 2024 0
Destruction/Damage/Vandalism of Property 2025

Clery Act Crime Statistics Reporting Table



2026 Annual Security Report - Crime Statistics

LOCATION 1:
2728 Durant Avenue, Berkeley, CA 94704

Non-Campus Buildings or Property, Including 1918 University Avenue

Hate Crime Offense Year T°t§| e Blas Category
Crimes Race Religion Gender Sz’r“‘t’l‘t’; Oris:r:‘t‘;fi'on Ethnicity National Origin Disability

Murder and Nonnegligent Manslaughter 2023 0
Murder and Nonnegligent Manslaughter 2024 0
Murder and Nonnegligent Manslaughter 2025 0
Manslaughter by Negligence 2023 0
Manslaughter by Negligence 2024 0
Manslaughter by Negligence 2025 0
Rape 2023 0
Rape 2024 0
Rape 2025 0
Fondling 2023 0
Fondling 2024 0
Fondling 2025 0
Incest 2023 0
Incest 2024 0
Incest 2025 0
Statutory Rape 2023 0
Statutory Rape 2024 0
Statutory Rape 2025 0
Robbery 2023 0
Robbery 2024 0
Robbery 2025

Aggravated Assault 2023 0
Aggravated Assault 2024 0
Aggravated Assault 2025

Burglary 2023 0
Burglary 2024 0
Burglary 2025

Motor Vehicle Theft 2023 0
Motor Vehicle Theft 2024 0
Motor Vehicle Theft 2025 0

Clery Act Crime Statistics Reporting Table



2026 Annual Security Report - Crime Statistics

Hate Crime Offense Year Tc():tz:nl-‘leaste R . Gem:jeBrIas categor;exual - i I " i
ace Religion Gender Identity Orientation Ethnicity National Origin Disability

Arson 2023 0
Arson 2024 0
Arson 2025

Larceny-Theft 2023 0
Larceny-Theft 2024 0
Larceny-Theft 2025

Simple Assault 2023 0
Simple Assault 2024 0
Simple Assault 2025

Intimidation 2023 0
Intimidation 2024 0
Intimidation 2025 0
Destruction/Damage/Vandalism of Property 2023 0
Destruction/Damage/Vandalism of Property 2024 0
Destruction/Damage/Vandalism of Property 2025

Clery Act Crime Statistics Reporting Table



CLERY ACT CRIME STATISTICS

LOCATION 2:

1000 Dwight Way, Berkeley, CA 94710

Calendar Years 2023, 2024, and 2025

2026 Annual Security Report - Crime Statistics

2023 2024 2025
Public Property Public Property Noncampus Public Property Public Property Noncampus Public Property Public Property Noncampus
Crime Category o diately Adjacent|  Buildings or o diately Adj Buildings or o liately Adjacent|  Buildings or
On Campus wm;:ﬁ(;zpus to and Accessible Property, Including OniCample w'“;gl:::d";pus to and Accessible Property, Including ORICEmPES Wltt;:l::nadn;pus to and Accessible Property, Including
from Campus 1918 University from Campus 1918 University from Campus 1918 University

Murder and Non-Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 0 0
Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 0 0
SEXUAL ASSAULTS

0 0 0 0 0 0 0 0 0 0 0 0
Rape
Fondling 0 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0 0
Incest
Statutory Rape 0 0 0 0 0 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 1 0 0 0 0
Burglary
Motor Vehicle Theft 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 0 0 0 0 0
Arson

) N/A 0 0 0 0

Hazing

Clery Act Crime Statistics Reporting Table



2026 Annual Security Report - Crime Statistics

Stalking

2023 2024 2025
i . Public Property Noncampus . Public Property Noncampus . Public Property Noncampus
Crime Category AIBIACEL) Immediately Adjacent Buildings or Public Property Immediately Adjacent Buildings or ALIBLACCEL diately Adj ildings or
On Campus Within Campus . " On Campus Within Campus . " On Campus Within Campus . A
Bounds to and Accessible Property, Including e to and Accessible Property, Including e to and Accessible Property, Including
from Campus 1918 University from Campus 1918 University from Campus 1918 University
0 0 0 0 0 0 0 0
Domestic Violence
0 0 0 0 0 0 0 0
Dating Violence
0 0 0 0 0 0 0 0

Liquor Law Violations

Weapons Law Violations 0 0 0 0 0 0 0
o 0 0 0 0 0 0 0 0
Drug Abuse Violations
0 0 0 0 0 0 0 0

Liquor Law Violations

Number of Unfounded Crimes Reported and Subsequently
Withheld from Crime Statistics

Weapons Law Violations 0 0 0 0 0 0 0
Drug Abuse Violations 0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0

Clery Act Crime Statistics Reporting Table



CLERY ACT HATE CRIME STATISTICS

Calendar Years 2023, 2024, and 2025

LOCATION 2:
1000 Dwight Way, Berkeley, CA 94710

2026 Annual Security Report - Crime Statistics

ON CAMPUS
Hate Crime Offense Year Tota_l e Blas Category
Crimes Race Religion Gender EZ:‘::; Oris::;ii'on Ethnicity National Origin Disability
Murder and Nonnegligent Manslaughter 2023 0
Murder and Nonnegligent Manslaughter 2024 0
Murder and Nonnegligent Manslaughter 2025 0
Manslaughter by Negligence 2023 0
Manslaughter by Negligence 2024 0
Manslaughter by Negligence 2025 0
Rape 2023 0
Rape 2024 0
Rape 2025 0
Fondling 2023 0
Fondling 2024 0
Fondling 2025 0
Incest 2023 0
Incest 2024 0
Incest 2025 0
Statutory Rape 2023 0
Statutory Rape 2024 0
Statutory Rape 2025 0
Robbery 2023 0
Robbery 2024 0
Robbery 2025 0
Aggravated Assault 2023 0
Aggravated Assault 2024 0
Aggravated Assault 2025 0
Burglary 2023 0
Burglary 2024 0

Clery Act Crime Statistics Reporting Table



2026 Annual Security Report - Crime Statistics

Hate Crime Offense Year Tg:t;:niaste R .. Gend(:.-BrIas categor;exual 1 N o . .
ace Religion Gender Identity Orientation Ethnicity National Origin Disability

Burglary 2025 0
Motor Vehicle Theft 2023 0
Motor Vehicle Theft 2024 0
Motor Vehicle Theft 2025

Arson 2023 0
Arson 2024 0
Arson 2025 0
Larceny-Theft 2023 0
Larceny-Theft 2024 0
Larceny-Theft 2025

Simple Assault 2023 0
Simple Assault 2024 0
Simple Assault 2025 0
Intimidation 2023 0
Intimidation 2024 0
Intimidation 2025 0
Destruction/Damage/Vandalism of Property 2023 0
Destruction/Damage/Vandalism of Property 2024 0
Destruction/Damage/Vandalism of Property 2025 0

Clery Act Crime Statistics Reporting Table



LOCATION 2:
1000 Dwight Way, Berkeley, CA 94710

Public Property Within Campus Bounds/Public Property Inmediately Adjacent to and Accessible from Campus

2026 Annual Security Report - Crime Statistics

Bias Category

. Total Hate
Hate Crime Offense vear Crimes Race Religion Gender g:‘]:f; Oris:r:(t;at‘ilon Ethnicity National Origin Disability

Murder and Nonnegligent Manslaughter 2023 0
Murder and Nonnegligent Manslaughter 2024 0
Murder and Nonnegligent Manslaughter 2025 0
Manslaughter by Negligence 2023 0
Manslaughter by Negligence 2024 0
Manslaughter by Negligence 2025 0
Rape 2023 0
Rape 2024 0
Rape 2025 0
Fondling 2023 0
Fondling 2024 0
Fondling 2025 0
Incest 2023 0
Incest 2024 0
Incest 2025 0
Statutory Rape 2023 0
Statutory Rape 2024 0
Statutory Rape 2025 0
Robbery 2023 0
Robbery 2024 0
Robbery 2025 0
Aggravated Assault 2023 0
Aggravated Assault 2024 0
Aggravated Assault 2025 0
Burglary 2023 0
Burglary 2024 0
Burglary 2025 0
Motor Vehicle Theft 2023 0
Motor Vehicle Theft 2024 0
Motor Vehicle Theft 2025

Arson 2023 0

Clery Act Crime Statistics Reporting Table




2026 Annual Security Report - Crime Statistics

Hate Crime Offense Year Tc():tz:nl-‘leaste R . Gem:jeBrIas categor;exual - i I " i
ace Religion Gender Identity Orientation Ethnicity National Origin Disability

Arson 2024 0
Arson 2025 0
Larceny-Theft 2023 0
Larceny-Theft 2024 0
Larceny-Theft 2025

Simple Assault 2023 0
Simple Assault 2024 0
Simple Assault 2025 0
Intimidation 2023 0
Intimidation 2024 0
Intimidation 2025 0
Destruction/Damage/Vandalism of Property 2023 0
Destruction/Damage/Vandalism of Property 2024 0
Destruction/Damage/Vandalism of Property 2025 0

Clery Act Crime Statistics Reporting Table



LOCATION 2:
1000 Dwight Way, Berkeley, CA 94710

Non-Campus Buildings or Property, Including 1918 University Avenue

2026 Annual Security Report - Crime Statistics

Hate Crime Offense Year T?:tz:nl:aste R . Gend(frIas categor;exual _ . . . -
ace Religion Gender Identity Orientation Ethnicity National Origin Disability

Murder and Nonnegligent Manslaughter 2023 0
Murder and Nonnegligent Manslaughter 2024 0
Murder and Nonnegligent Manslaughter 2025 0
Manslaughter by Negligence 2023 0
Manslaughter by Negligence 2024 0
Manslaughter by Negligence 2025 0
Rape 2023 0
Rape 2024 0
Rape 2025 0
Fondling 2023 0
Fondling 2024 0
Fondling 2025 0
Incest 2023 0
Incest 2024 0
Incest 2025 0
Statutory Rape 2023 0
Statutory Rape 2024 0
Statutory Rape 2025 0
Robbery 2023 0
Robbery 2024 0
Robbery 2025

Aggravated Assault 2023 0
Aggravated Assault 2024 0
Aggravated Assault 2025

Burglary 2023 0
Burglary 2024 0
Burglary 2025

Motor Vehicle Theft 2023 0
Motor Vehicle Theft 2024 0
Motor Vehicle Theft 2025 0
Arson 2023 0
Arson 2024 0
Arson 2025

Clery Act Crime Statistics Reporting Table




2026 Annual Security Report - Crime Statistics

Bias Category

. Total Hate
Hate Crime Offense vear Crimes Race Religion Gender ﬁiﬂ:ﬁ; Oris::t‘:i'on Ethnicity National Origin Disability

Larceny-Theft 2023 0
Larceny-Theft 2024 0
Larceny-Theft 2025

Simple Assault 2023 0
Simple Assault 2024 0
Simple Assault 2025

Intimidation 2023 0
Intimidation 2024 0
Intimidation 2025 0
Destruction/Damage/Vandalism of Property 2023 0
Destruction/Damage/Vandalism of Property 2024 0
Destruction/Damage/Vandalism of Property 2025

Clery Act Crime Statistics Reporting Table




Appendix B — Crime Definitions and Classification Rules

CLERY ACT CRIME DEFINITIONS

PRIMARY CLERY CRIMINAL OFFENSES

Murder & Non-Negligent Manslaughter: Willful killing
of one human being by another.

Manslaughter by Negligence: Killing of another person
through gross negligence.

SEXUAL ASSAULT (Sex Offenses): Any sexual act
directed against another person, without the person’s
consent, including situations where the person is incapable
of giving consent.

Rape: Penetration, no matter how slight, of the vagina or
anus with any body part or object, or oral penetration by a
sex organ of another person, without consent.

Fondling: Touching of another person’s private body parts
for sexual gratification without consent, including when the
victim is incapable of consent because of age or temporary
or permanent mental incapacity.

Incest: Sexual intercourse between persons related within
degrees where marriage is prohibited by law.

Statutory Rape: Sexual intercourse with a person who is
under the statutory age of consent.

Robbery: Taking or attempting to take anything of value
from a person by force, threat of force or violence, or by
putting the person in fear.

Aggravated Assault: Unlawful attack by one person upon
another for the purpose of inflicting severe or aggravated
bodily injury, generally involving a weapon or means
likely to cause death or great bodily harm.

Burglary: Unlawful entry of a structure to commit a felony
or theft.

Motor Vehicle Theft: Theft or attempted theft of a motor
vehicle.

Arson: Willful or malicious burning or attempt to burn a
dwelling, public building, motor vehicle, personal property,
or other property.

HAZING

Hazing: An intentional, knowing, or reckless act
committed against a person, regardless of willingness to
participate, in connection with initiation into, affiliation
with, or maintenance of membership in a student
organization, that causes or creates a risk of physical or
psychological injury above the reasonable risk encountered
in the course of participation in the institution or
organization.

VAWA OFFENSES

Dating Violence: Violence committed by a person who is
or has been in a social relationship of a romantic or
intimate nature with the victim; includes sexual or physical
abuse or the threat of such abuse.

Domestic Violence: Violence committed by a current or
former spouse or intimate partner, co-parent, person who
cohabitates or formerly cohabitated as a spouse or intimate
partner, similarly situated person, or another person
protected under applicable domestic or family violence
law.

Stalking: Engaging in a course of conduct directed at a
specific person that would cause a reasonable person to
fear for their safety or another’s safety, or to suffer
substantial emotional distress.

HATE CRIMES

Bias categories: race, religion, gender, gender identity,
sexual orientation, ethnicity, national origin, and disability.
Larceny-Theft: Unlawful taking, carrying, leading, or
riding away of property from another’s possession or
constructive possession.

Simple Assault: Unlawful physical attack without a
weapon in which the victim does not suffer severe or
aggravated bodily injury.

Intimidation: Unlawfully placing another person in
reasonable fear of bodily harm through threatening words
or conduct, without displaying a weapon or subjecting the
victim to an actual physical attack.
Destruction/Damage/Vandalism of Property: Willfully
or maliciously destroying, damaging, defacing, or
otherwise injuring property without the owner’s consent.
Note: These four additional offenses are Clery-reportable
when there is evidence the victim was intentionally selected
because of a listed bias.



ARRESTS & DISCIPLINARY REFERRALS

Weapons Law Violations: Violations of laws or
ordinances prohibiting the manufacture, sale, purchase,
transportation, possession, concealment, or use of specified
weapons.

Drug Abuse Violations: Violations of laws prohibiting the
production, distribution, and/or use of certain controlled
substances and related unlawful drug activity.

Liquor Law Violations: Violations of laws or ordinances
prohibiting the manufacture, sale, purchase, transportation,
possession, or use of alcoholic beverages; generally
excludes driving under the influence and drunkenness.

REPORTING REMINDER

Crime statistics must be classified and counted using the
definitions applicable to Clery reporting and reported by
the required Clery geography. This sheet is a quick
reference and does not replace the statutory or regulatory
definitions or classification guidance.



Appendix C — Law-Enforcement and Community Resources

EMERGENCY: CALL 911 For immediate threats to life or

safety.

LAW ENFORCEMENT & EMERGENCY
Resource Services / When to Contact

Berkeley Police Primary municipal law enforcement for incidents occurring
Department in the City of Berkeley outside UC property.

UC Berkeley Police Law enforcement for UC Berkeley campus and associated
Department (UCPD) University properties.

Alameda County County law-enforcement resource; may be relevant for
Sheriff’s Office noncampus property or incidents elsewhere in Alameda

County.

SEXUAL ASSAULT, DATING/DOMESTIC VIOLENCE & STALKING
Resource Services / When to Contact

BRAVE Bay Area Alameda County rape crisis services; 24/7 crisis counseling,
(formerly BAWAR) advocacy, and accompaniment for sexual-violence

Survivors.

Family Violence Law Crisis support and survivor-centered legal advocacy for
Center (FVLC) domestic/intimate-partner violence and sexual assault in
Alameda County.

Alameda County Family One-stop services for domestic violence, stalking, sexual

Justice Center assault/exploitation, human trafficking, child abuse, and
elder/dependent-adult abuse.

Highland Hospital / Emergency medical care and Alameda County forensic

Alameda Health System sexual-assault examinations (SART).

National Sexual Assault 24/7 confidential sexual-assault support and referrals.

Hotline (RAINN)

National Domestic 24/7 confidential domestic-violence support, safety
Violence Hotline planning, and referrals.

VICTIM SUPPORT & MENTAL HEALTH
Resource Services / When to Contact

Alameda County DA - Free advocacy for crime victims and witnesses, including
Victim/Witness crisis response, court accompaniment, safety planning,
Assistance emergency services, and referrals.

988 Suicide & Crisis 24/7 support for mental-health or substance-use crises. Call
Lifeline 911 for a life-threatening emergency.

Contact

Emergency: 911

Non-emergency: (510) 981-5900

Cell direct emergency: (510) 981-5911
2100 Martin Luther King Jr. Way,
Berkeley, CA 94704
berkeleyca.gov/police

Emergency: 911

Campus emergency alternate: (510)
642-3333

24/7 non-emergency: (510) 642-6760
1 Sproul Hall, Berkeley, CA 94720
ucpd.berkeley.edu

Non-emergency: (510) 667-7721
alamedacountysheriff.org

Contact

24/7 Hotline: (510) 800-4247
Office: (510) 430-1298
bravebayarea.org / bawar.org

24/7 Crisis Hotline: (800) 947-8301
Office: (510) 208-0220

470 27th St., Oakland, CA 94612
fvlc.org

(510) 267-8800

470 27th St., Oakland, CA 94612
acfjc.org

(510) 437-4800

1411 E. 31st St., Oakland, CA 94602
alamedahealthsystem.org

(800) 656-HOPE (4673)

rainn.org

(800) 799-SAFE (7233)

Text START to 88788
thehotline.org

Contact

(510) 272-6180

1401 Lakeside Dr., Suite 802, Oakland,
CA 94612

alcoda.org/victim-witness

Call or text 988

Local Alameda County line: (800) 309-
2131

988lifeline.org



Berkeley Mental Health Community mental-health assessment, treatment, Access: (510) 981-5244
counseling, case management, and referrals for eligible Clinic: 2640 Martin Luther King Jr.
Berkeley residents. Way, Berkeley, CA 94704
berkeleyca.gov/mental-health

211 Alameda County Information and referral service for local health, housing, Dial 211
food, legal, crisis, and social-service resources.



Appendix D — Evacuation Maps, Plan, and Information
Dwight Way Evacuation Assembly Area Route Map
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Emergency Exit Route Maps

‘ 1000 DWIGHT WAY IN AN EMERGENCY
BERKELEY, CA 94/02 CAlL 9-'| -'|
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EVACUATION PLAN

l 1000 DWIGHT WAY IN AN EMERGENCY
BERKELEY, CA 94702 CALL 9- '| .'|
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EVACUATION PLAN
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EVACUATION PLAN

I 1000 DWIGHT WAY IN AN EMERGENCY
BERKELEY, CA 94702 CALL 9- '| = '|
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EVACUATION PLAN

| 1000 DWIGHT WAY IN AN EMERGENCY
BERKELEY, CA 94/02

EXIT BUILDING BY
NEAREST MARKED EXIT

DISABLED PERSONS SHOULD
PROCEED TO THE NEAREST EXIT
AND AWAIT ASSISTANCE

FIRE ALARM IS AN INTERMITTENT
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DWIGHT WAY
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EVACUATION PLAN

| 1000 DWIGHT WAY IN AN EMERGENCY
BERKELEY, CA 94702 CALL 9- '| -'|

NINTH STREET

WAY
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1000 DWIGHT WAY IN AN EMERGENCY
BERKELEY, CA 94702 cal Qa1=1
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EVACUATION PLAN

’ 1000 DWIGHT WAY IN AN EMERGENCY
BERKELEY, CA 94702 CALL 9- '| - '|
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1000 DWIGHT WAY IN AN EMERGENCY
BERKELEY, CA 94702 CALL 9- '| - '|

EXIT BUILDING BY
NEAREST MARKED EXIT

DISABLED PERSONS SHOULD
PROCEED TO THE NEAREST EXIT
AND AWAIT ASSISTANCE
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| 1000 DWIGHT WAY IN AN EMERGENCY
BERKELEY, CA 94702 CAlL 9.'| .'|

EXIT BUILDING BY
NEAREST MARKED EXIT

DISABLED PERSONS SHOULD
PROCEED TO THE NEAREST EXIT
AND AWAIT ASSISTANCE

FIRE ALARM IS AN INTERMITTENT
HORN SOUND WITH
FLASHING STROBE

EXIT g 24|

YOU ARE HERE
FIRE EXTINGUISHER

DWIGHT WAY

¥

® FIRE ALARM
B STAIRS
X] ELEVATOR

memm [T PATH

— ik NINTH STREET

‘“‘t IN AN EMERGENCY USE STAIRWVAY. tra,
DO NOT USE ELEVATOR




NINTH STREET

EVACUATION PLAN

‘ 1000 DWIGHT WAY IN AN EMERGENCY
cal Qe =1
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i 1000 DWIGHT WAY IN AN EMERGENCY
BERKELEY, CA 94702 CALL 9.] .'|

EXIT BUILDING BY NINTH STREET

NEAREST MARKED EXIT —

DISABLED PERSONS SHOULD
PROCEED TO THE NEAREST EXIT
AND AWAIT ASSISTANCE
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